lil. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cover-
age and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
1s so close that it i1s important to take into consideration all the inter-
dependent, factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors,
and table 25 summarizes the principal benefit provisions.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

-The qualifying wage or employment provisions attempt to measure
the worker’s attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned a specified amount
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met. some combination of wage and employment requirements. He
must also be free from disqualification for any of the causes discussed
in detail in chapter IV. All States, except Delaware, Maryland,
Nevada, and North Carolina, require a claimant o serve a waiting
period before his unemployment may be compensable.

All States determine an amount payable for a week of total unem-
ployment, as defined in the State law. Usually a week of total unem-
ployment is a week in which the claimant performs no work and with
respect to which no remuneration is payable. In a few States, speci-
fied small amounts of odd-job earnings are disregarded in determining
a week of unemployment. In most States a worker is partially un-
employed in a week of less than full-time work when he earns Jess
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Table 16, —Buse period and beneflt year

Base period Benefit year
Individual Individual beginnin
State Uniform ViuR” bermning
calendar Other Uniform
year (4 | First4 (10 beginning | Week of
States) | oflast 5 | Last 4 States) | (4 States) valid Other (5 States)
{33 (5 States) claim (43
States) States)
Alabama ... |._.____... X
Alaska ... .| ... X

Arizoma_ . | X

Calendar quarter
valid claim filed.

Californta. ... .|ooo L
Colorado .| .| Cale]l:ilgml' ciluarter

; 5
Connectleut. .. |.__... ... X Ela!). clalm fled.
Delaware. ... ____. D S

Diﬁstrict of Colum-|{ |~ [T

-

(eorgia.._
Hawaii€__ . .. _______ ..
Idah

MMM

'
'
]
'
i
'

st

Maryland_____.____
Massachusetts ¢

Michigan¢ ________
Minnesota._.
Mississippi...
Missourl

Sunday preceding
filing of ¢laim,

Nevada. __.___._..
New Hampshire_._
New Jersey t______
New Mexico X

New York+ ______. Monday after
valid claim filed .

North Carolina. ...
North Dakota.__..

-

Washington, ... B
week,

Weat Virginia

w 4

1 Last 4 completed calendar quarters following previous base period when new benefit year overlaps
preceding benefit year (Arizona); last 4 quarters preceding benefit year il } quarter has heen used in s pravious
determination {Nevada and Tennessee).

2 4 quarters ending 4 to 7 ealendar months befors benefit yvear.

3 Benefit year begins only if claimant {s not disqualified (Michigan}; 18 not disqualified and has at least 1
eflective day (New York); i3 able to work and available for work (New York, Pennsylvania, and Utah); s
unempleyed (California, Connecticut, Florida, Georgia, Michigan, New Jersey, North Carolina, Qhio,
Pennsylvania, and Wisconsin); has not misrepresented a material fact with respect to able-and-available
requirements or reason for his unemployment {(Wyoming).

+ Wage data for determining henefit rights are obtained on a request basis after worker files elaim.

5 If claimant has not completed s compensable perlod, he may request redetertnination of benefit rights
and concellation of eurrent beneflt year {MIichigan). Benefit year Is canceled if all or remainder of clajm-
ant’'s benefit rights in current benefit year are canceled (Colorado and Michigan).

(Footnotens continued on page 49)
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than his weekly benefit amount. He receives as benefits for such a
week the difference between his weekly benefit amount and his earn-
ings, with usually a small allowance as a financial inducement to take
short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting
quarterly reports of individual workers’ wages for use of the Bureau
of Old-Age and Survivors Insurance, most States have been collecting
similar reports of quarterly wages and have based benefits on these
reports. Thirteen States do not maintain wage records of all covered
workers, but obtain the data needed for determining benefit rights of
claimants after a claim is filed (table 16, footnote 4).

Thirty-six States use the earnings in the highest quarter of the base
period as a basis for computing weekly benefits. Eight States use a
percentage of annual wages and eight, an average weekly wage, as a
basis for computing the benefit rate. In 11 States, the weekly benefit
is augmented by a dependents’ allowance for workers with specified
types and number of dependents; in 2 of these, only for workers in
the higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in térms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
number of weeks. In 10 States all eligible claimants have the same
potential weeks of benefits; in the other States, potential duration of
benefits varies with the claimant’s wages or employment in the base
period, up to a specified number of weeks of benefits for total

unemployment.
More detail on all these subjects is given below.

Base Period and Benefit Year

A worker’s benefit rights are determined on the basis of his employ-
ment in covered work over a prior period, called the “base period.”
Benefit rights remain fixed for a period called the “benefit year.” The
walting period also is measured in or with respect to a benefit year.

Types of benefit years—The “benefit year” is usually a 1-year
period or a 52-week period during which a worker may receive his

(Footuotes for table 16)

¢ Period beginning with week of valid claim, continuing for that quarter, the next 3 quarters and the re-
mainder of any incomplete calendar week. )

152 woeks preceding benefit year (M assachusetts, Michigan, Vermont, and Wisconsin); ending with the
%51 \\;{%ek preceding benefit year (New Jersey and Rhode Island); preceding 8ling of valid original claim {New

ark).

! First 4 of last 6 completed calendar quarters preceding benefit year.

% Base period may be extended tf claimant was incapable of work during the greater part of a calendar
guarter (Oregon): had no earnings in a week because of gickness or disability (Vermont). In Oregon, ex-
tension 15 limited to 4 quarters. In Wisconsin, base perlod and benefit year are lengthened by the number of
weeks in excesy of 7 in the base period and 17 in the benefit year, respectively, for which the clalmant recejved
dismissal or termination pay, or temporary total disability payments under workmen'’s compensation law.
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Table 17, —Wage and employment requirements to qualify for benefits

Wages required
Qualifying formuila for minimum
beneflt
State
Employment Wages Distribution of wages Base High
period | quarter
Alabama 134 xhigh-quarter wages. | (1) oo oo
,,,,,,,,,,,, 134 xhigh-quarter wages.] (1} ... . .o ...
__________________________ 2 quarters
2 quarters
[ TP,
"2 quarters____. 220110
"2 quarters_
[ T, )
2 quarters 288,
"2 querters... ... .
$175 in quarters other | 750.00 {._...___.
than high quarter.
$150 1n last 2 quarters___| 250,00 |. . ...
$100 In a quarter other | 30(.00 200. 00
than high quarter,
Kansas______.____. 10 G N SO 300,00 |- .__....
Kentucky 134 x high-quarter wages.| 8 Xwba inlast 2 quarters,| 343.75 250, 00
Laoutisiana 0 xwba_ . . 300,00 |-
Malne. ...
Maryland
Massachusetts.
Michigan._...._.__
Minnesota.
Mississippl.
Missouri_. o
Montana__ [ —
Nebraska._ in a quarter other

Pennsylvania.___._

Puerto Rico
Rhode Islan
South Carol
Bouth Dako
Tennessee. .

Virginia. ..
Washington
Wast Virgin!
Wisconsin
Wyoming

d.....
A
ta. -

19 weeksg d___
20 wesks ¢___

ia

18 weeks & 1.,
26 weeks 6. ._

x high-quarter wages.

114
Flat

13 x high - quarter
wages, 19

$200
than high quarter.

$125 in a quarter other
, than high quarter.

t Qualifying wage or employment sutomatically requires wages in at least 2 quarters for all claimants,
Additional requirement at maximum weekly benefit: §100 outside high quarter (Montana); 1.4 times high-
quarter wages (Tennessee).

? If claimant failed to meet qualifying requirement for weekly benefit amount computed on his high-
quarter wages but does meet the qualifying requirement for next lower bracket, he is elegible for lower weekly
beneflt; District of Columbia provides a stepdown of 2 brackets and Maryland, 3 brackets; Puerte Rico has

an ynlimited stepdown provision.

2 To qualify for nunimum wseekly benefit, $660 to $750, according to schedule (approximately 134 times

high-nuatter wages); otherwise, a Aat amount of $750 (California), If base

-petiod wages are less than $600,

cialmant must have earned wages in 18 weeks, or more than 50 percent of siuch earnings must have been in
[uil-time employment in 8 fall-ime sceupation in a Mil-lime industty (Pennsyivania)

1 Phe multiple (114) is not applied to the individual’s high-quarter wages in Distrniet of Columbia, Mary-
land, and Wyoming, but the qualifying amount, shown in a schedule, is computed at the upper Limit of
each wage brackst (assuming s normal interval at the maximum benefit amount); snd in Montans, st the
lower limit of each wage bracket.

S0

«(Footnotes continued on page 51}



annual benefits. Forty-eight States have what is called an “indi-
vidual benefit year” in that its beginning for any individual claimant
is related to the date of his unemployment and the filing of a claim
(table 16). In four other States a potential benefit year begins for
all claimants at a date specified in the law, If a claimant first files
his claim toward the end of such a “uniform benefit year,” his benefit
rights for that benefit year will expire shortly. Ordinarily, however,
he will be eligible for benefits in a new benefit year, at the same or a
different rate.

In 43 of the 48 States with individual benefit years, the benefit year
begins with the week in which a worker first files a claim which is
valid in terms of a wage qualification (table 17). In Arkansas and
Colorado the benefit year begins with the quarter in which a claim is
first filed ; in Connecticut it begins with the week in which a valid claim
is filed and continues for that calendar quarter, the next 3 calen-
dar quarters, and the remainder of any incomplete calendar week at
the end of such period; in these three States the effective benefit year
may by 40 to 52 weeks. In Massachusetts the benefit year begins on
the Sunday preceding the filing of a valid claim, and in New York,
on the first Monday after the filing of a valid original ¢laim. Under
13 State laws a benefit year does not begin until the claimant meets
not only the wage or employment requirements but also meets one or
more additional requirements. (See table 16, footnote 3.) Michigan
and New York require that a benefit year can begin only if the claim-
ant is not subject to any disqualification or suspension of benefits;
hence, when a claimant is disqualified, no benefit year may begin until
the disqualification runs out, at which time his early weeks of employ-
ment will have passed out of the base period.

Types of base periods—DBase periods also are “individual” or “uni-
form.” In the former type, included in 48 State laws, the date estab-
lishing the beginning and ending of the base period depends on when
the worker first applies for benefits or first begins drawing benefits,
that is, on the beginning of the benefit year; in the latter type, included

(Footnotes for table 17)

$ Requirement, expressed as 20 {imes an average weekly wage of at least $20 1n base period, is equivalent
to 20 weaks of employment with wages averaging at least $20.

t Weeks of employment wilth wages of at least §15.01 {(Michigan), $15 (Missouri and New Jersey), and $20
{Chio, Rhode Isltand, Utah, snd Vermont); with average wage of at Jeasi 515 (New York), $20 (Oregon),
and $16 (Wisconsin); with ai least 24 hours of work and $18 wages in each week (Wyoming).

1 If elaimant does not meet regular qualifying requirement, he can qualify 10 New York if he has 15 weeks
of erapioyment in the 52-week period and s total of 40 weeks of employ ment in the 104-week perfod preceding
the baneflt yeat: ond in Wisconsin, {f he has i4 weeks of employment in the §2-week period and (g) a total of
55 weeks of employment in the 1{d-week period preceding the heneflt year; and () after June 1964, a
total of 55 weelks in the 52.“;531? irlocl plg:;s any base period which ended not more than 10 weeks before
the start of the 52-week perl sconsin).

¢ Altermative ﬁat_mm‘,’ﬁt veruiremsnt of $3,000 in hase period (Oklahoma); $1,200 in base period (Rhoede
Island); and $450 in base perlod with at least $50 in each of 3 quarters or $1,000 In 1 quarter (Texas}.
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in 4 State laws, the beginning and ending dates of the base period are
fixed in the law and are the same for all workers. A 4-quarter or
52-week period is used in all States. The four States with a uniform
benefit year have o uniform calendar-year bage period.

In all States the base period is used for determination of qualifying
wages or employment, weekly benefit amount, and duration of bene-
fits, although in 36 States the weekly benefit amount is computed from
wages in only 1 quarter of the period (table 19). In some States,
certain distribution of base-period wages within the quarters of the
base period is required (table 17).

Lag between base period and benefit year—In Colorado, Massa-
chusetts, Michigan, Vermont, and Wisconsin, there is no lag between
the end of the base period and the beginning of the benefit year; in
New York, there is a lag of only I week; and in New Jersey and
Rhode Island, of only 2 weeks. In four of the States (table 16) in
which the base period is the last 4 quarters prior to the benefit year and
the benefit year begins with the week of a valid claim, the lag is less
than 1 guarter; in Arkansas, 1 quarter. In 32 States in which the
base period is the first 4 of the last 5 completed calendar quarters
prior to the benefit year, there is a lag period of 3 to 6 months. In
California and Illinois the lag is 4 to 7 months. In North Carolina,
in which the base period is the first 4 of the last 6 completed
calendar quarters prior to the benefit year, there is a lag period of
6 to 9 months.

In the four States with uniform base periods and uniform benefit
years, the lag between the end of the base period and the beginning
of the benefit year is 3 or 6 months. However, the lag between the
end of the base period and an individual’s unemployment may be al-
most 12 months longer; i.e., almost 15 or 18 months.

Claimants who exhaust their benefits before the end of a benefit year
must wait until a new benefit year before they can again draw benefits
based on a new base period. In eleven States, no claimant can qualify
for benefits in a second benefit year unless he has had some employ-
ment since the beginning of the preceding benefit year: In Massa-
chusetts, Michigan, Vermont, and Wisconsin, because there is no lag
between the base period and a benefit determination; in Nebraska,
New Jersey, New York, Ohio, Rhode Island, Utah, and Wyoming,
because the lag is too short to permit any individual to meet the em-
ployment qualification. In Colorado unusually high earnings in the
calendar quarter in which the first benefit year begins and in Hawaii,
similar earnings in the lag quarter may qualify a few individuals for
benefits in the second benefit year. Twenty-one other States! have

1 Alabama, California, Connecticut, Delaware, District of Columbia, Georgla, Idaho, I11i-
nols, Indiana, Iowa, Kansas, Kentucky, Maryland, Minnesota, Missouri, North Carolina,
North Dakots, Pennsylvania, South Carollna, South Dakota, Tennessee, and Vermont.
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special qualifying requirements for a second benefit year; these are
discussed on pages 55 and 56.

Qualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base period, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely attached to
the labor force of covered workers.

Multiple of the weekly benefit or high-quarter wages—Thirteen
States express their earnings requirements in terms of a specified mul-
tiple of the weekly benefit amount; Idaho, New Mexico, Pennsylvania,
and Puerto Rico have weighted schedules which require varying
multiples for varying weekly benefits. Four of the 17 States have a
“stepdown” provision under which a claimant who has not earned
the required multiple of his weekly benefit can qualify for a lower
benefit amount if his base-period wages are equal to the qualifying
amount for the lower benefit bracket. (See table 17, footnote 2.)

All States with a wage qualification in terms of a muitiple of weekly
benefits have a weekly benefit formula based on high-quarter wages.
(See p. 59.) The multiple used in the qualifying wage formula
(21+ to 45+ but typically 30) is greater than the denominator in
the fraction used in computing the weekly benefit (table 25}. In
these States the formula automatically requires wages in at least two
quarters of the base pertod except for those claimants who qualify
for the maximum weekly benefit.

Seven (Arizona, Arkansas, Georgia, Tdaho, Mississippi, North Da-
kota, and Puerto Rico) of the States with a qualifying requirement of
a multiple of the weekly benefit add a specific requirement. of wages
in at least two quarters which applies especially to workers with large
high-quarter wages and mazimum weekly benefits, The Tennessee
law specifies that a claimant at the maximum weekly benefit amount
must have base-period earnings equal to 1.4 times his high-quarter
wages. Thus, all claimants in Tennessee must have earnings in at
least two quarters.

Alabama, District of Columbia, Maryland, Montana, Oklahoma,
South Carolina, and Wyoming require 114 times high-quarter wages;
Alaska requires 1% times high-quarter wages; Kentucky requires
134 times high-quarter wages, and of these States the District of
Columbia and Maryland have stepdown provisions. The District of
Columbia, Maryland, Montana, and Wyoming specify in a benefit
schedule the amount of base-period wages required for each weekly
benefit amount, rather than compute the amount by multiplying the
individual’s high-quarter wages by 115. (See table 17, footnote 4.)
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Thus, at the maximum weekly benefit amount, an individual might
meet the qualifying requirement with earnings in one quarter—except
in Montana (which requires $100 outside the high quarter) and Wyo-
ming (which requires, in addition, 26 weeks of employment).

Eighteen States with a high-quarter formula have an additional
requirement of a specified minimum amount of earnings ($50-365)
in the high quarter, out of minimum base-period earnings of $150—
$600 (last column, table 17). Such provisions tend to eliminate from
benefits part-time workers and low-paid workers whose average
weekly earnings might be less than the State’s minimum benefit.

Flat qualifying amount.—Fifteen States have a flat minimum quali-
fying wage. These States include six of the eight States with an
annual-wage formula for determining the weekly benefit (p. 61), and
nine States with a high-quarter-wage benefit formula. In all these
States any worker earning the specified amount or more within the
base period is entitled to some benefits, but the flat qualifying amount
(ranging from $250 to $800) qualifies for only limited amounts of
benefits. The qualifying amounts for higher weekly benefits are in-
cluded in the quarterly or annual amounts which entitle a claimant
to higher weekly benefits and more weeks of benefits, according to
the details of the formulas (tables 19 and 23).

Of the nine States with a flat qualifying amount and a high-quarter
formula, Connecticut, Illinois, Towa, Nebraska, and South Dakota
require wages in more than one quarter to qualify for any benefits:
Connecticut and South Dakota require wages in at least two quarters;
Tllinois requires wages of $175 in quarters other than the high quar-
ter; Towa requires wages of $100 in a quarter other than the high quar-
ter; Nebraska, wages of at least $200 in each of 2 quarters, with »
total of $600 in the base period. In Texas all claimants, except those
with wages of $1,000 in one quarter, must have wages in two or more
quarters. California requires wages in at least two quarters for those
claimants whose base-period wages are less than $750. Indiana re-
quires wages in one quarter only for those claimants whose wages are
earned in the third or fourth guarter of the base period. Massachu-
setts requires wages in more than one quarter to qualify for maximum
weeks of benefits, except for the unusual claimants who earn in cne
(uarter the base-period wages necessary for the maximum weekly
benefit amount and the maximum duration (table 23),

Weeks of employment.—Michigan, Missouri, New Jersey, New
York, Ohio, Rhode Island, Vermont, and Wisconsin require that an
individual must have worked a specified number of weeks with at
least a specified weekly wage. Michigan counts only weeks with
wages of $15.01 or more; Missouri and New Jersey, $15 or more; Ohio,
Rhode Island, and Vermont, $20 or more; New York, weeks with an
average of $15 or more; Wisconsin, $16 or more, and Wyoming, 26
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weeks of employment (24 hours and $18 in each week). Rhode Is-
land has an alternate qualifying requirement of $1,200 in the base
period. This type of requirement is different from the requirements
in Oregon and Utah. Oregon requires at least $700 and 20 weeks
averaging $20 or more; Utah, $700 and 19 weeks with $20 in each
week. Florida requires wages of 20 times the individual’s average
weekly wage in the base period, which must be at least $20.

The minimum base-period wages required for minimum benefits
under the various formulas may be summarized as follows:

Number af Number of

Qualifying amount States Qualifying amount Stales
$150 __ 2 $400, less than $500. . _.______ 1
$200, less than $250_____..._____ 3 3500, less than $600__________ 4
$250, less than $300___________ T $600, less than §700___________ b
$300, less than $350___________ 12 $700, less than $800_ .. ._.__ 5
$350, less than $400___________ 2 800 e 1

Such a summary necessarily disregards all the requirements concern-
ing distribution of earnings and length of employment presented in
table 17.

Regqualifying requirements-—Twenty-one States place limitations
on the use of lag-period wages for the purpose of qualifying for bene-
fits in a second benefit year (p. 52). The purpose of these special pro-.
visions is to prevent benefit entitlement in 2 successive benefits years
following a single separation from work; the provisions generally re-
quire wages more recent than the lag period, either in addition to or
ag part of the usual base-period wages requisite to establishing a
benefit year. The Illinois law does more than restrict the use of lag-
period wages; it requires a specified amount of wages after an in-
dividual has drawn 26 weeks of benefits in a claims series, which may
occur in 1 benefit year or may overlap 2 benefit years. The special
qualifying provisions are summarized below:

Qualifying provisions applicable in establishing a benefit year when
base-period wages include wages tn the period between o prior

State base period and benejit year, 21 States.

Alabama _________ 8 times weekly benefit amount subsequent to beginning of
preceding beneflt year.

California ..______ Wages in covered work within preceding benefit year suffi-
cient to meet regular qualifying requirement ($600-3750).

Connecticut .._.__. $150 subsequent to beginning of preceding benefit year in
which claimant drew benefits,

Delaware _.________ 10 times weekly benefit amount subsequent to date of last
valid claim.

District of 10 times weekly beneflt amount subsequent to beginning

Columbia. of preceding Lenefit year.

Georgia __________ 8 times weekly amount subsequent to beginning of preceding
benefit year.

Idaho ____________ 30 days’ bona fide work after exhausting a benefit series.

(Continued on next page}
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(Continued from previouns page)
Qualifying provisions applicable in establishing a benefit year when
base-period tcages include wages in the period between @ prior
State base period and benefit year, 21 States.

IMinots ___________ If claimant has drawn 26 weeks of full benefits without
intervening work in 3 weeks, 3 times weekly benefit
amount in covered or noncovered work,

Indiana .o .. $150 in last 2 quarters of base period (applicable to any
benefit year}).

Towa ____________ $100 in wages in covered work subsequent to beginning of
preceding benefit year in which claimant drew benefits.

Kansas oo § times weekly benefit amount in covered work subsequent
to date of last valid claim.

Kentucky oo § times weekly benefit amount in last 2 quarters of base
period (applicable to any benefit year}.

Maryland _________ 10 times weekly benefit amount in covered work in Mary-
land subsequent to beginning of preceding benefit year.

Minnesota ________ 4 times weekly benefit amount in last 2 quarters of base
period if wages prior to date of last valid claim are in-
cluded.

Migsouri _________ 5 times weekly benefit amount in covered work, or 10 times

weekly benefit amount in noncovered work, subsequent to
date of last valid claim.

North Carolina.... 10 times weekly benefit in covered work subsequent to be-
ginning of preceding benefit year in which claimant ex-
hausted benefits.

North Dakota_____ 10 times weekly benefit in covered work subsequent to date
of last valid ¢laim.
Pennsylvania______ Y¥or initial claims filed within 90 days after end of a benefit

year in which claimant exhausted benefits and in last 51
weeks of which he had no work {covered or noncovered),
he must have, subsequent to such exhaustion of benefits,
registered for work in public employment office at least
once every 60 days and not refused suitable work.
South Carolina____ 8 times weekly benefit amount for single covered employer
in South Carolina subseguent to beginning of preceding
benefit year in which claimant exhausted benefits.

South Dakota..--- 4 times weekly benefit amount subsequent to beginning of
preceding benefit year.
Tennessee. .. 4 times weekly benefit amount in covered work since begin-

ning of preceding benefit year.

Waiting Period

All States, except Delaware, Maryland, Nevada, and North Caro-
lina, require a waiting period of 1 week of total unemployment before
benefits are payable. The waiting period is a noncompensable pe-
riod of unemployment in which the worker must have been otherwise
eligible for benefits (table 18).

In 42 States the waiting-period requirement in terms of weeks of
partial unemployment is the same as in weeks of total unemployment.
In three States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and New Hamp-
shire, a week of partial unemployment meets the waiting-period re-
quirement if it is followed by a week of total unemployment. In New
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York the four “effective days® which constitute the waiting period may
be accumulated in 1, 2, 3, or 4 weeks. In these 46 States a waiting
period served in weeks of total or of partial unemployment qualifies
alike for benefits for total or partial unemployment. In West Vir-
ginia no waiting period is required for benefits for partial unemploy-
ment, and the waiting period for benefits for total unemployment is
Montana, which pays no
benefits for weeks of partial unemployment as such, also has its wait-
ing period requirement in terms of weeks of total unemployment.

In five States the waiting period becomes compensable after specified
conditions occur: in Hawail when benefits are payable for each of 12
consecutive weeks; in New Jersey when benefits are payable for the
third consecutive week; in Michigan, if a claimant commences other
suitable full-time employment within 4 weeks after being laid off

in terms of weeks of total unemployment.

Table 18.—Waiting-pericd requirements

In new beneflt
year

Notto | May be

inter- | served in
rupt con- last
secutive | week of
weeks of | old year
benefits

State

Initial walting
period

In new benefit

Weeks | Weeks
of total of
unem- | pertfal
ploy- unems-
ment ! ploy-
ment ?

Notte | May be

inter- served
rupt con-| in last
secutive | week of
weeks of | 0ld year

Initial waiting
period
State Weeks | Weeks
of total of

unem- | partial

ploy- | unem-

ment ' | ploy-

ment 2
1
1
1
1
1
I
1
]
1
1
1
i1
1
1
1
Towa. ... i
Eans..._.. 1
Ey. ... i
....... il
Maine_.___ 1
Md....... 0
Mass._.__. 1
Mich...__. 11
Minn_._._ 1
Miss_ ... 1
Moo.oo .. 1

®
I

-
b ) bt b et et ) e bt

-

-
Tt bt ek Bk et e o o o ot

- s b
—_
=
=

1 See p. 47 for definition of totsl unemployment.

T See p. 47 for definition of partisl unemployment.

3 A week of partial unemployment meets waiting-period requirements if followed by a week of {otal un-

enmployment.

+ Waiting week becomes compensable after 12 consecutive weeks of compensable unemployment im-
mediately following the waiting period (Flaws1i); after 3 such weeks (New Jersey), after § consecutive weeks
of unemployment {Louisiana); if clajmant, laid off indefinitely or for more than 4 weeks, has accepted and
commenced suitable work with another employing unit within first 4 weeks following layoff (Michigan);
after receipt of benefits equating 4 times the weekly benefit amount {Texas).

# No payment of parttal benefits as such; see table 20.

¢ Waiting period 15 4 effective days, either wholly within the week of an origimal vald clalm or partly
within such week and partly within the bencfit year initlated by such claiin.
7 Waiting perfod may be suspended if unemployment results directly from o disaster for which the Gover-

nor has declared a state of emergency. .
s Waiting-period requirement is in terms of total unemployment only; ne waiting period required for bene-

fits for partial unemplovment.
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indefinitely or for a definite period of more than 4 weeks; in Louisi-
ana, if a claimant has been unemployed for 6 weeks or longer; and
in Texas, if claimant has received benefits equaling 4 times his weekly
benefit amount. The waiting period requirement may be suspended
in New York, Pennsylvania, and Rhode Island when unemployment
results directly from a disaster and the Governor declares the existence
of a state of emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. Twenty-four States provide that there shall be no interrup-
tion of benefits for consecutive weeks of unemployment continuing
into a new benefit year (table 18); in these States the waiting-period
requirement has to be met if, later in the new benefit year, the claimant
is again unemployed. Twelve States provide that the waiting period
may be served in the last week of the old benefit year. Three of these
are States with a uniform benefit year where without such a provision
a worker whose unemployment began in the week prior to the begin-
ning of the benefit year would have no credit for such a week. In
all these States a worker who had exhausted benefit rights for the
benefit year and who remained unemployed or again became unem-
ployed before the beginning of the new benefit year could serve a wait-
ing period in the last week of the old benefit year.

The waiting-period requirements may be summarized as follows:

Number of
i Provigions States
No waiting period.._.__ —— —_ N _— —

1 week of total or partial unemployment which may become compensable__ 5
1 week of total or partizl unemployment within benefit year______________ 37
1 week of total or 2 or more of partial unemployment within benefit year__ L
1 week of total unemployment within benefit year_______________________ 2

Weekly Beneflt Amount

All States except New York measure unemployment in terms of
weeks, Thirty-nine States determine eligibility for unemployment
benefits on the basis of the calendar week (Sunday through the fol-
lowing Saturday) ; 12 States ? pay benefits on the basis of a “flexible
week,” which is a period of 7 consecutive days beginning with the first
day for which the claimant becomes eligible for the payment of un-
employment benefits. In many States the claims week is adjusted to
coincide with the employer’s payroll week when a worker files a bene-
fit claim for partial unemployment. The claims week in New York
runs from Monday through the following Sunday,

A week of total unemployment is commonly defined as one in which
the individual performs no services and with respect to which no

1 Delaware, Kentucky, Loutsiana, Minnesota, New Jersey, North Carolina, Pennsylvania,
South Carolina, South Dakote, Texas, Virginia, and Washington.
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remuneration is payable to him. However, in six States a worker is
considered totally unemployed in a week even though he earns certain
small amounts of wages. In New Hampshire $3 from any source is
disregarded; in New Jersey, the greater of $5 or one-fifth of the °
benefit amount; in Rhode Island, $5 from any source; in Vermont,
$10 from any source; in Texas the greater of $5 or one-fourth of the
benefit amount; and in Montana, $15 or not more than a day’s work
of 8 hours, whichever is greater.

In New York, unemployment is measured in days and benefits are
paid for each accumulation of effective days within a week. An “ef-
fective day” is defined as the fourth and each subsequent day of total
unemployment in a week beginning on Monday in which the claimant
earns not more than $50. A full week of total unemployment results
in the accumulation of 4 effective days; a week with 4 to 6 days of
unemployment, in an accumulation of 1 to 3 days. In this discussion,
amounts for New York are converted to weeks.

Formulas for computing weekly benefits—Under all State laws the
weekly benefit amount, i.e., the amount payable for a week of total
unemployment, varies with the worker’s past wages within certain
minimum and maximum limits? The period of past wages used
and the formulas for computing benefits from these past wages
vary greatly among the States. In most of the States the formula is
designed to compensate for a fraction of the full-time weekly wage,
i.e., for a fraction of wage loss, within the limits of minimum and
maximum benefit amounts. Eleven States provide additional allow-
ances for certain types of dependents (tables 21 and 22).

Most of the States (36) use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest (table
19). This calendar quarter has been selected as the period which
most nearly reflects full-time work. A worker’s weekly benefit rate,
intended to represent a certain proportion of average weekly wages
in the higher quarter, is computed directly from these wages. In

‘nine States the fraction of high-quarter wages is 145. Between the

minimom and maximum benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high-quarter 50 percent of
their full-time wages. Since it has been found that, for many workers,
even the quarter of highest earnings includes some unemployment, 17
States have compensated for this by using a fraction greater than 14,
as follows:

Number of Number of
Fraction States Fraction States
Y5 - —— - . L R 1
15y _. — - - I | 2B oo 2

2The only exception i the flat weekly benefit of $5.50 which is provided for workers In
the agricultural phase of the sugar indusiry in Puerto Rleo.
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Tahle 19.—Woeekly benefits for total unemployment

Minimum wage ctedits required
Minimum Maximum
State olglethtédm gfl Ro&dmg weekly weekly For minimum | For maximum
Tpu benefit benedli 2
High | Base | High | Base
quarter| period | quarter| period
High-quarter formula
_______ Nearest §___ $9.00 $32. 00 $221.00| $331.50] $819.01) $1,220.00
- Higher §.__ 10.00 35 000 75.000 300.00] 850.01; 1,050.00
. Higher §.__ 15. 00 $35.00{ 112.50| 450.00; 910.00| 1,050.00
. Nearest $___ 25. 00 55.000 150.00| 600.00;1,410.00} 1,410.00
_ -| Higher $___ 14.00 48,000 105.00| 420.00(1,018.44) 1,440.00
_ Neorest $___ 10. 00-14. 0 45.00-67.00) 75.00 300.0011,157.00: 1,158 00
- Higher 50c_ 7.00 50,00 52.50 210.00{1,237. 43} 1,500.00
- Higher §.__ 8. 00-9. 00 351,00 130.00] 276.0011,150.01 1,725 01
_______ Higher $_.. 8.00 36.000 175.00{ 288.00f 850.00 1,260.00
Higher §._. 5. 00] 55.000 37.50| 150 00{1,350.01] 1,850.00
Nearest §_.- 17. 00 345 00! 385.00( 572.00{1,144.01 1,729.00
Nearest §__. 110,000 338.00-50.00( 187 50{ 750.00) ¥878.26| 11, 053.26
Higher $.__ 10.00 36.001 75,00 250.00{ 875.01 875,01
Nearest §__. 210.00]  230.00-44. 00 200.00( 300.00(2580.01{ 17860.01
Higher §.__ 10.00 +46.00 75.00( 300.00]1,125.01] 1,380.00
Nearest $... 12,00 40.00( 250.00| 343.75 ©87.81| 1,357.83
Higher §. .- 10.00 35.00) 75.00| 300.00| 68C.01 1,050 00
Higher §. .. 10. 60-12, 00 38,0046, 00 182,01 360.00( 838 01 1,3068.00
Nearest $___ 1{. 00-16.00 45.00-(2}| 175.00 700.00(1,330.00{ 1,330.00
Higher $_ __ 8.00 130.00| 130.01| 288.00| 754 0k 1,080.00
Higher §. .- 3.00 40.00] B3.75 255.00( 975.01| 1,035.01
Nearest §... 15.00 34.001 285.00 427.50( B855.00| 1,282 50
Nearest $2__ 12,00/ 38.00; 200.00; 600.00| 850.01| 1I,050.01
Higher §___ 18.00-12.00; ®37.60-57.50] 60.00] 240.00; 925.01! 1,125.00
Higher $2._ 10. 00, 36.00] 156,00] 300.00] 884.01) 1,050.00
Higher $. .- 15,00 343.00( 150.00] 600.00|1,002.01} 1,720.00
Higher §___ 10.00 32.00| 200,00{ 300.00] 806 Q1] 1I,209.02
Nearest §___ 10. 00 40.00) 120.00| 320.00 ©88.00 1,825.00
Nearest §.__ 7. 00 16.00] 50.00( 150.00( 300 01 480 00
Higher §__. 10. 00, $37.06] 180.00| 300.00| 936.01| 1,404.00
Nearest §.__ 12.00 34.00] 250,00 600.00) 800.00 800,01
Higher §_.. 12. 00, 36.000 286.01] 432.00] 910.01 1,206.00
Higher §._. 10. 00 37.00| 250,00/ 375.000 900.01| 1,025.01
Higher §___ 10.00 3146.00] 175 00 700.00/1,170.00{ 1,20G.00
Higher . _. 12,00 H.W) 112 450.00) 825 01 1,292.00
Higher $___ 10.00 ¥ 45 00| 250.00) 468.00(1,100.01) 1,687.50
Annual-wage formula
Alaska o__| 1.8-1. Nearest $___| 2 $10. 00-$15 00) 7 $45 00-$70.00]...... . 00
Maine. 2.1~1. Nearest §... 9, 00 B4.00(-oo oo . 0D
Minn 2.2-1 Nearest §... 12.00 38.00| - .oo-o . 00
N.H. 1.8-1. Nearest $_.. 412,00 40,00 .. ___. . 00
N.C 2.0-1. Nearest $_._ 12 ¢ 35,000 ... . 00
Oref 195, Nearest §... 20. 00 44,00(- ... . 00
2,01, Nearest §___ 17.00 42,00) ... . 00
REXSH Nearest §.._ 12.00 35,00} . 00
Average-weekly-wage formula

Higher §_ __ $10. 00 7$1,280. 20
Nearest $._.| 210.00-12.00 71,134, 14
Higher$._. 10 06 71,668.17
Nearest §___ 10,00/ 71, 880,00
Higher $___| 210.00-13.00 11, 640. 20
Higher$__.|  10.00-13.00 11, 400. 20
Nearest $.._ 10.00 71, 660, 00
Nearest §._. 11,00 71,872.18
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An additional two States compute the weekly benefit as a percentage
of the average weekly wage in the high quarter, i.e.,, 145 of high-quarter
wages. In Colorado the weekly benefit is 60 percent {approximately
L49) of the average weekly wage, and in South Carolina 50 percent
(Yg). If the computation in Colorado does not result in a weekly
benefit, amount which is 60 percent of the individual’s usnal full-time
weekly wage, it is recomputed to yield this amount. Pennsylvania
pays at the rate of 50 percent of the full-time weekly wage if the
amount so derived is greater than the benefit computed as 45 of high-
quarter wages.

Eight other States use a weighted schedule, which gives a greater
proportion of the high-quarter wages to lower paid workers than to
those earning more. In these States the minimum fraction varies
from 143 to 1443 the maximum, from 14, to 144,

Eight States compute the weekly benefit as a percentage of annual
wages. Seven of the eight use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower-paid
workers. (See table 19.)

Eight States compute the weekly benefit as a percentage of the
claimant’s average weekly wages in the base period or in a part of the
base period. In Florida, Ohio, Rhode Island, and Vermont, bene-

.(Footnotes for table 19)

! When State uses 3 welghted high-guarter formula, annual-wage formuls, or average-weekly-wage
formula, approximate fractions or percentages are taken at midpoint of lowest and highest normal wage
brackets. When additlonal payments are provided for claimants with dependents, the fractions and per-
centages shown apply to the basic benefit amounts, In States where amounts above maximum basic
benefit are limited to clatmants who have dependents and alse have earnings 1n excess of amount applicable
to the maxhinum basie benefit, the high-quarter fractions for such amonits are 1/24-1/28 {Illinols) and 1/20~
1/25 (lows). In Michigan, benefit amounts of $43-$60 are available onl{ to claimants in [amily classes D,
E, and F with an average weekly wage higher than that required for the maximum basiec weekly benefit
amount. These higher benefit amounts are computed at approximately 51 percent of the average weokly
wage for Inmily class D {up to a maximum of $47), for family class E (up to $54), and for family class ¥
(up to $60), (Claimants are placed in famly ¢lasses D, E, F, as follows: “D”’'—2 deg;eudents. including a
child, or 3 dependents other than a child; *“E’"—3 dependents, including a ¢hild, or 4 dependents other than
a child, *"F”—4 dependents, including & child, or 5 depencients other than a ¢child.)

1 When 2 amounts are given, higher figure Includes dependents’ allowances. Augmented amount for
minimum weekly benefit includes altowance for 1 dependent child; In Michigan for 1 dependent child or 2
dependents other than a thild; in Nevada the amount shown is payable only if high-quarter wage is at least
$183.34, In Ohio the amount shown {s payable if there Is a working spouse, otherwise $5 is payable for gither
dependent spouse or child, Dependents’ allowances Limited 1o Alaska to intrastate claimants and in Illinois
and Iowa to claimants with high-quarter wages in excess of those required for maximum basic weekly henefit
amount, Augmented amoeunt for maxlimum weekly benefit ineludes allownnces for maximuin number of
dependents, in the District of Columbia, same maximum with or without dependents. In Illinois and
Iowa, wage credits shown apply to claimants with no dependents; with maximum dependengs, Illinois
requires high-quarter wages of §1,508.26 and base-period wages of $1,683.26 and Iowa requires high-quarter
wufes of $1,072.51 and base-perlod wages of $1,172.51, Maximum sugmented payment in Massachusetts
is limited to claimani’s average weekly wage.

3 Up to 50 percent of the State average weekly wage in Arkansas, Colorado, District of Columbia, Kansas,:
Nerth Dakots, South Caroling, Utah, Vermont, and Wyoming; 52}4 percent in Idaho and Wisconsin;
and 5§ percent (but not Iore than $30) in Mississippi.

s Weekly benefit anount expressed in law as percent of average weekly wage in high quarter: 60 percent
in Cotorado (but if weekly benefit, thus compited, 15 not 60 percent of claimant’s usual full-tims weekly
wage, it is recomputed to yield this amount); 50 percent in South Carolina (average weekly woge defined
a3 4 of high-quarter wage), .

$ Maximum weekly benefit for interstate claimant is limited: in Alaska, to $20; in Ohio, to the average
weekly benefit amount heing paid at beginning of claimant’s benefit year in the Siate in which elaum is
filed; and, in W yoming, to 75 percent of amount computed under W yoming law or the maximum weekly
benefit (n the State in which claim is filed, whichever is lower.

¢ Effective Apr. 1, 1964, minimam weekly beneflt amount is $13 (1.7 percent of base-period wages); maxi-
mum is $45 (1.2 percent of base-period wages); and $3,600 in base-period wages is required for the maximum.

7In Michigan, figured as 14 times lower limit of minimum average-weekly-wage bracket (applicable to
all clatmants) and of maximym wage bracket applicable to claimants with no dependents (with dependents,
$1,120.14-$1,652 14, depending on family class), In Florids, New York, Ghio, Rhode Island, and Vermont,
20 times lower Hmits of minimym and maximum average-weekly-wago bracﬁets; {n New Jersey, 17 times;
and in Wisconsin, 18 times,
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fits at all levels are computed as 50 percent of the average weekly
wage; a weighted schedule is used in the other four States.

Florida computes the average weekly wage by dividing the individ-
ual’s total base period wages by the number of weeks in which the
individual was paid wages for insured work. Rhode Island com-
putes the average weekly wage by dividing total base-period wages
by the number of weeks in which the claimant earned wages of at least
$20. New Jersey computes the average weekly wage by dividing the
¢laimant’s base-pertod wages with his most recent employer by the
total number of weeks of employment with that employer if he had at
least 17 such weeks during the base period ; otherwise, weekly benefits
are based on weeks of employment and earnings with all base-period
employers. New York computes the average weekly wage by dividing
total base-period wages paid by all employers by the number of weeks
of employment furnished by all employers. Weeks in which the
claimant earned less than $15 are excluded from the computations
unless fewer than 20 weeks of employment remain after such exclusion.
Ohio computes the average weekly wage by dividing an individual’s
total earnings in all weeks in which he earned at least $20 by the num-
ber of such weeks. Vermont computes the weekly benefit amount on
the basis of the individual’s average weekly wage in the 20 weeks of
his base period in which his wages were highest.

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage 1s determined by dividing the
individual’s weeks of employment with each employer within the
base period into the gross wages paid for such employment. A sub-
stitute procedure is permitted where the resulting quotient from this
computation is inequitable.

In Michigan an individual’s average weekly wage is the average of
his wages in the calendar weeks of his base period in which he earned
wages in excess of $15, but not less than 14 weeks or more than the
most recent 39 weeks. The Michigan formula does not provide a basic
benefit for a specified amount of earnings. Instead, the schedule is
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arranged to show the amount which a claimant in each “family class”

must earn to qualify for each weekly benefit rate. The maximum
weekly benefit and the earnings required for the maximum benefit
vary according to the “family class.” Thus, for the maximum of
$33 for a claimant with no dependents, the schedule requires an
average weekly wage of at least $81.01; but an average weekly wage
of $80.01 is sufficient to qualify for the maximum of $37 for a
claimant with one dependent other than a child, and for the mazimum
of $41 for a claimant with one dependent child (or two dependents
other than a child). For additional dependents, a claimant must
earn higher average weekly wages to receive the maximum benefit for
his “family class.”

All States round weekly benefits for total unemployment (table 19).
In 49 States benefits are paid in even dollar amount; in Delaware, in
50-cent amounts; and in Nebraska and New Mexico in $2 amounts.
Nevada rounds all rates to the next higher multiple of $1, except the
maximum ieekly benefit which is $37.50.

Alaska, Ohio, and Wyoming have special provisions affecting the
weekly benefit amount payable to interstate claimants. Tn Alaska the
maximum for all claimants filing from outside the State is $20. In
Ohio the weekly benefit paid on an interstate claim is the average
weekly benefit being paid at the'beginning of the individual’s benefit
year in the State in which the claim is filed or the actual amount to
which he would be entitled under the Ohio benefit formula, whichever
is less. In Wyoming the weekly interstate benefit is 75 percent of the
weekly benefit amount computed under the Wyoming formula or the
maximum weekly benefit amount in the State in which the claim is
filed, whichever is less. In all three States-the maximum potential
benefits of interstate claimants are reduced by the amount they would
have received if the weekly claim had been filed within the State.

Minimum weekly benefit—The minimum weekly benefits in State
laws vary from $3 to $25. In 9 of the 11 States which pay dependents’
allowances, claimants with the minimum basic benefit and the maxi-
mum dependents’ allowances have benefits ranging from $11 to $22.
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The minimum weekly benefit amounts, with and without dependents’
allowances, are shown in the following summary :

Number of States ) with Number of States | with
specified minimum apecified minimum

With mari- With mari-

- Without  mum de- Without  mum de-

Mfinimum weekly benefit dependents  pendenta Minitaum weekly benefit dependents pendents
% S 1 0 $15 . _____.. 3 1
.3 1 0 $16_ .. __.__. 0 1
87 2 ] ®17 . 2 0
5. S 4 1] $18_____________. 0 1
$9 oo 2 0 | $20.____________. 1 1
10 - 24 0 $21. . - 0 1
3 U 1 1 82 .. 0 1
12 - 9 1 $25_ . ______. 1 0

$14______________ 1 1

1 No augmentedbenefit {s shown for Tllinols and Tows, since only clalmants with wages above thosa neces
sary for maximum basie weekly benefit are eligible for augmented benefits.

Mazimum weekly benefit—The maximum weekly benefit without
dependents’ allowances varies from $16 to $55, most frequently $35.
The maximum including dependents’ allowances varies from $30 to
$70, with no limit specified for Massachusetts except in terms of aver-
age weekly wage; a Massachusetts claimant with the maximum weekly
benefit, an average weekly wage of $103 and 10 or more dependent
children, would receive $103 a week.

The maximums with and without dependents’ allowances are sum-

marized below.

Number of States with Number of Stales with
specified maoximum pecified mazimum .
With With

Withou!t marimum Withou! marimum

Mazimum weekly benefil dependenis dependents Mazimum weekly benefit dependents dependents
16 _____ - 1 0 $45 . __. i) 0
B30 - 2 0 $46 ... ___. 2 1
32 _______ ———— 2 0 S48 . 1 1
% 2 0 860. . 3 0
834 . 4 0 851, .. 1 1
b3 . 6 1] 858 . i 1
6. _ - 4 0 856 2 0
L. 2 0 85750 ____. 0 1
$37.50._____.___. 1 0 859 .. 0 1
$38 s 4 1] $60______________ 0 1
$40 e 4 1] $67 . _. 0 1
$42 . 3 0 70 . 1] 1
$43 . 1 0 Not specified.____ ] 1

$44 . 1 1
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“Flexible” maximum weekly benefits—Twelve States provide for
annual or semignnual computation of the maximum weekly benefit
amounts based on wages within the State. The maximum in these
States is usually defined as 50 percent of the average weekly wage in
covered employment, within the State during a recent 1-year period
and the computed amount usually becomes effective in July. Under
these provisions, the maximum weekly benefit amount automatically
increases to reflect the upward movement of wages—except in Missis-
sippi, where the maximum benefit is set at not more than $30. In
Idaho, the maximum weekly benefit may not be less than $40. The
significant variations in the “flexible” maximum benefit provisions are
summarized below:

Percent of
Method of computing mazimum weekly benefit amount, by States | average | Effective date of new
weekly amounts
wage

Compiited annually as percent of average weokly wage:

In covered employment in preceding calendar year

ATKBNSHS e 50 | July 1,

Tdaho. ... _._. . 1 5234| First Bunday in July.

MIsSiSSIPPE .o e oo 166 | July 1,

North Dakota_ .. ... .. _. 50 | First Bunday in July.
80 | July 1

50 | First éunday in July.
50 | First Bunday in July.

50 | July 1.
- 1 3
80 | Jan, 1
50 | Jan.1
Compured semlannually as percent of average weekly wage;
F zlicovend employment in 12 months ending 8 moniha before effective
atle
Wisconsin. _ . e iccceca- 52%( Jan. 1 and July 1.
In gelected industries in State ay published by U.S. Bureou of Fe-
bor Statisties, weighted by volume of covered employment 11 each
indystry on basis of most recent groileble figures
Colarado, ... e e 50 | Jan. 1and July 1.

t But not less than $40 (Idaho); not more than $30 (Mississippi}.
Benefits for Partial Unemployment

All States except Montana provide for the payment of benefits
when underemployment reaches a certain stage. In Montana, some
workers who would be considered partially unemployed under most
State laws are paid benefits for total unemployment, i.e., workers with
$15 or less of earnings per week, or I day’s work not exceeding 8 hours,
whichever is greater.

In 32 States a worker is partially unemployed in a week of less
than full-time work if he earns less than his weekly benefit amount
from his regular employer or from odd-job earnings. In 19 States a
claimant is partially unemployed in a week of less than full-time
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work when he earns less than his weekly benefit plus an allowance
of $2 to $22.50, either from odd-job earnings or from any source, as
indicated in table 20. Only in two States is there any limit on a “week
of less than full-time work”; in Kentucky, it is a week when less than
24 hours of suitable work are available to the claimant; in North
Carolina, a week of less than 60 percent of full-time hours.

The amount of benefits for a week of partial unemployment is
usually the weekly benefit amount less the wages earned in the week
with an allowance of $2 to $22.50 (table 20). In Indiana only earn-
ings from other than base-period employers are included in the speci-
fied allowance. In Maine the allowance applies only to earnings other
than in regular employment. In Idaho, North Carolina, and North
Dakota, the allowance is one-half the weekly benefit amount; in the
District of Columbia it is two-fifths; in Oregon it is one-third; in
South Carolina it is one-fourth; in Ohio it is one-fifth; in Kentucky
it is one-fifth of the wages earned in the week; in South Dakota it is
one-half of the wages earned in the week up to one-half the individ-
ual’s weekly benefit amount; in Alaska it is the greater of $10 or one-
half the weekly benefit amount; in New Jersey it is the greater of $5
or one-fifth the weekly benefit amount; in Pennsylvania, it is the
greater of $6 or 30 percent of the weekly benefit amount; in Texas it
is the greater of $5 or one-fourth of the weekly benefit amount; and in
Utah it is the lesser of $12 or one-half of the weekly benefit amount.
In Vermont the allowance is $10 plus $2 for each dependent child up
to 5 or & maximum of $20.

Most State laws provide that the benefit for a week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit; one whose
earnings are less than his benefit amount but at least half of it gets
one-half the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 3 days of employment—and earnings of not more than §50, a
partially unemployed claimant may have 1 to 8 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is

discussed on page 71.
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Dlinois, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week (see pp. 81-82). In Indiana
one-third of the weekly benefit amount is deducted for each day the
claimant is unavailable for work; in Illinois and Minnesota one-fifth,
and in Washington one-seventh, of the weekly benefit ; however, in the

Table 20.—Weokly benefits for partial unemployment

Definiiion Earnin, Definition Earnings .
of partial | disregarded | Rounding of partial | distegarded | Rounding
unempley- |in computing| of benefit unemploy- [in computing| of benefl{
State |ment: week of weekly for partial State |ment: week of] weekly for partial
less than full-| henefit for | unemploy- less than full-| benefit for | unemploy-
time work if partial ment time work it partial ment
earnings are | nnemploy- earnings are | unemploy-
less than ! ment less than ¥ ment
Ala . wha ..., | S, Nearest §. N.HM___| wha. __...__ > I Nearest §.
Alpska._| Basie wha | Greater of | Higher §. N.J....| whba plus Greater of$6 | Higher $
plus great- $10 or % greater of or 36 wha,
erof$l0oor wha, $5 or 1%
wbha,
N.Mex.| wha._._..._. $3 Higher 52,
Ariz____ Higher §. NY | 8. { 1.
Ark..... Higher §. N.C_...| wbaplus 14 Nearest §.
Calif. .. Higher 8, whba.l
Colo.._. Higher §. N.Dak | wha_______.. 4 wha ... Higher §.
Conn... Higher §. Ohio_...| Basie wha__| ¥ whba_.___. Higher &,
Okla____| wha plus$7_( $7_ ... Higher 3.
Higher 60¢. Oreg....| wha____._._. 4 wba..___. Nearest §.
Higher $. Pa.___.. wha plus QGreater of$6 | Higher $.
Higher $. greater of or o wba
Nearest §, $6 or Ho
Higher §. whas,
Lower §. P.R.__. WE: g{l)us Nearest §.
Higher $. RI.___. basie wba Higher §,
Higher $. lus $5.
8.C ... wha.. ... Higher $.
8.Dak..| whba plus 16 | 34 of wages | Higher $.
wha. u%to %
wha
Tenn.. | Wha ... E1. S Higher §.
Higher $. Tex.....i wba plus Greater of$5 | Higher §.
Nearest §. greater of or ¥4 wha,
L y Higher §. 55 or ¥4
Maine..| wba.....___, $10 from Higher 3. wha.
other Utah...| wba_._______ Lesser of$12 | Higher $.
then reg- or 14 wha
uler cm- from other
ployment. than regu-
Md.___. Augmented | $7__________ Nearest §. lar em-
wba. loyer.
Masa___| Basic wha 3 1) I Higher $. Vioo.._. wba plus $l0plus $2 | Nearest 3.
plus $10 §10, fot each
Mich_..| wha_._.._... depend-
ent up to
Minn___| wha_______. . Higher §. 8.
Miss____| wha___....-. Higher . Va ... wha_ ... Lower §.
Mo_._.. wha plus $4. Higher $. Wash...| wha,_..o_... 3 Higher %.
Mon.__| (3)mceameaees L PN, W, Va .| wba plus$10 Higher 8.
Nebr_._| wha_...-... N Wis____.| wha._______.
Nev.... Au%entcd Higher $. Wyo_...| basic wha_.. Higher $.
wha.

1 In Kentucky, week of less than 24 hours of available suitable work; in North Caroling, week of less than
60 percent of full-time houwrs. Weekly benefit amount abbreviated as wha. A

2 Full weekly benefit js paid if earnings are less than ¥4 weekly benefit; }4 weekly benefit amount if wages
are 15 weekly benefli hut Yess than weekly benefit. 3 .

3 No provision for partial unemployment. An individual is considered totally unemployed in a week in
which be has remuneration of $15 or less, or 1 day’s work not exceeding 8 hours, whichever is greater.

+ Benefits are paid at the rate of ¥ of the weekly benefit amount for each effective day within a week
beginning on Mondsay. “Effective day" is defined s the 4th and each subsequent day of total unemploy-
ment in & week in which a claimant earns not more than $30.
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latter State no benefits are paid if a claimant is unavailable for 3 or
more days in a week. Kentucky deducts from the weekly benefit
wages that a claimant could have earned in days when he was unable
to work or was unavailable for work.

Rhode Island makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calendar)
week and for those who return to work prior to the end of a compensa-
ble week ; for each day of unemployment in such week in which work
is ordinarily performed in the claimant’s occupation, he is paid one-
fifth of his weekly benefit, up to four-fifths of his weekly rate.

Dependents’ Allowances

The 11 State laws which provide dependents’ allowances vary in
the definition of compensable dependent and in the allowance granted.
In general, a dependent must be “wholly or mainly supported by the
claimant” or “living with or receiving regular support from him.” In
Alaska, allowances are paid only for dependents residing in Alaska;
and in Massachusetts only for those domiciled within the United
States or its Territories or possessions. In Michigan, an individual
counted as a dependent for any claimant for a benefit year is not
entitled to any allowance for dependents if he becomes a claimant, on
his own account, until the expiration of the benefit year.

Definition of dependent—In all these States, “dependents” include
children under a specified age (16 to 18) as indicated in table 21. In
five States, children are the only dependents recognized. The intent
is to include all children whom the claimant is morally obligated to
support. Hence stepchildren and adopted children are included in
most States. Grandchildren are also included in Nevada. Married
children are excluded in Alaska and gainfully employed children in
Nevada. In Alaska, Connecticut, the District of Columbia, Illinois,
Iowa, Massachusetts, Michigan, Nevada, and Rhode Island, allowances
may be paid in behalf of older children who are unable to work be-
cause of physical or mental disability.

Six States pay allowances on behalf of other dependents also. In-
cluded within the definition of dependents are wives who are not
gainfully employed and who are wholly or mainly supported by a
claimant (Nevada); and legally married wife or husband who are
living with and wholly or chiefly supported by claimant (Ohio);
spouses receiving more than half of their support from a claimant
(Illinois), and if they earned $30 or less in the week claimed (Iowa),
and less than $21 in the week prior to the beginning of the benefit year
(Michigan) ; spouses unable to work because of disability (District
of Columbia) ; husbands unable to work (Nevada); and dependent
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parents, brothers, and sisters who are unable to work because of age
or disability (District of Columbia, Michigan, and Nevada). In
Michigan, allowances are paid if these dependents were unemployed
and were receiving more than half of their support from the claimant
for 90 consecutive days immediately prior to the beginning of the
henefit year.

Amount of weekly dependents’ allowances—The amount allowed
per dependent is ordinarily a fixed sum, varying from §1 in the Dis-
trict of Columbia to $6 in Massachusetts (table 22). In Illinois bene-
fits of $1 to $9 per dependent are paid only to claimants with high-
quarter wages above $911.25, and in Towa benefits of $1 to $4 per
dependent, are paid only to claimants with high-quarter wages above
$617.50.

In Michigan, benefits are paid to claimants according to a schedule
by the average weekly wages and six family classes. Class A is a
claimant with no dependents; class B, a claimant with one dependent
other than a child; and classes C through F are claimants with one to
four dependents, at least one of whom is a dependent child, or from
two to five dependents other than children. The allowance for each
dependent is $1 to §7, according to the earnings and “family class”
of the claimant.

Table 21.—Types of dependents included under provisians for dependents’ allowances,

11 States
Degendent. : Nonworking dependent Number
child ! Older of de-
Btate under ~child ! pendents
n%e not able Brother | fixed for
specified | to work Wife | Husband| Parent 1 or benefit
sister year
Alaska * s | X X
Connecticut 19| X X
Distriet of Columbis_ 16| X X
1hnois 3181 X
Iowa.___ 118 | X X
Marylan, )1 I I, X
Massachuse 318 ; X
Michigan_ _ 118 | X X
Nevada_ . 118 | X
0. el 18 [oooeeo X
Rhede Island 18 [ X X

1 Child includes stepchild by statute in all States except Massachusetts; ndopted child by statute in
Alaska, Illinois, Iowa, Maryland, Michigan, and Rhode Island, and by Interpreiation ln Massachuseits;
and grandchild by statute in Nevada., Parent includes stepparent in the District of Columbia and Nevada
and legal poarent in Michigan.

1 Only dependents residing in the State (Alaska) or within the United States, its Territories and possessions
{Massachusetis).

3 Child must be nnmarried (Alaska and, by interpretation, Massachusetts); “not galnfully ernployed”’
{Nevada); must have received more than half the cost of support from claimant for at least 90 consecutive
days or for the duration of the parental relationship (Illinois, Iowa, and Michigan).

1 Not able to work “hecause of age or physical disabillty” or ‘‘physical or mentalinfirmity.” In Michigan
patents over age 05 or permanently disabled for gainful empleyment, brother or sister under 18, orphaned
or whose living parents are dependents.

3 Spouss must have earned less than $30.01 in week claimed (Towsa) or less than $21 in week prior to the
beginning of the benefit year (Michigan).
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In Ohio an allowance of $5 is paid for a dependent spouse, or a
dependent child if there is no spouse, plus $3 for each of two other
dependent children.

All States have a limit on the total amount of dependents’ allow-
ances payable in any week—in terms of dollar amount, number of
dependents, percentage of basic benefits or of high-quarter wages or
of average weekly wage. Only in Massachusetts can any claimant
receive allowances for more than six dependents. In the District of
Columbia and Ohio, the limit is three dependents; in Maryland, Ne-
vada, and Rhode Island, four dependents; in Alaska, Illinois, Towa,
and Michigan, five dependents; and in Connecticut, six dependents.
In several States the limitations on maximum allowances in terms of
a percentage of high-quarter wages or of basic weekly benefit amount
result in reducing, for many claimants, the nominal allowance per
dependent or the maximum number of dependents on whose behalf
allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum
weekly benefit is not eligible for any allowance for dependents. Only
in the District of Columbia, Maryland, Ohio, and Rhode Island can,
a claimant with the minimum weekly benefit draw the maximum
amount of dependents’ allowances provided in the Jaw. In Nevada
no claimant with high-quarter wages of less than $950.01 can get full
$20 allowance for four dependents. The District of Columbia has a
different type of limit in that the maximum weekly benefit is the same
($51) with or without dependents; thus no claimant with a weekly
benefit over $48 can draw the maximum dependents’ allowance of $3
per week when totally unemployed, ragardless of the number of his
dependents.

Illinois has a limit depending on high-quarter wages as well as num-
ber of dependents. The maximum weekly benefit for a claimant with
high-quarter wages of less than $911.26 is $38 regardless of the num-
ber of his dependents; for a claimant with four dependents and high-
quarter wages of $1,508.26 or more, it is $59. Jowa also has a limit
depending on high-quarter wages as well as number of dependents.
The maximum weekly benefit for a claimant with high-quarter wages
of less than $617.51 1s $30, regardless of the number of dependents;
for a claimant with four dependent children and no spouse or a non-
working spouse and high-quarter wages of $1,072.51 or more, it is
$44. Michigan’s limit depends on average weekly wages as well as
number of dependents. The maximum weekly benefit for a claimant
with average weekly wages of $81.01 or more and no dependents is
$33; for a claimant with maximum dependents, it is $60 only if his
average weekly wage is $118.01 or more.
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In Massachusetts there is no limit on the weekly allowance except
in terms of the number of dependent children and the average weekly
wage as defined in the law. The claimant who qualifies for the maxi-
mum basic benefit, with the minimum amount of high-quarter wages
that qualifies for the maximum weekly benefit, could have an allow-
ance for eight dependents.

In four of the five States which limit dependents to children, and in
the District of Columbia, Towa, Michigan, and Ohio, the number of
dependents is fixed for the benefit year when the monetary determina-
tion on the claim is made. In Nevada no dependents’ allowances
are payable if both parents are receiving benefits; in 10 States, only
one parent may draw allowances if both are receiving benefits
simultaneously.

Dependents’ allowances for partially unemployed workers—Claim-
ants who are eligible for partial benefits may draw dependents’ allow-

Table 22.—Allowances for dependents, 11 States

Minimum Maximum Maxlmom po-
weekly benefit | weekly benefit | Full | tential benefits
Weekly : allow-
Btate allowange Limitation on ance for
per weekly allowances Maxi- Maxl- [week of] With- | With
dependent Basic | mum | Basfe | mum | partial] out |depend-
benefit | allow- | benefit | allow- |benefitsidepend-| ents
ance , nee ents
Alaska..__._ L T, Lesg)sser of wba or $10 $10 | $45 $25 $1,170 | 1 §1,820
10 45 22 1,170 | 11,742
) 3| 51 L] 1,734 | 21,74
Schedule $1-$212__ 16 | 38 121 1,
Schedulo $1-5143, 10 0| 30 114 780 1,144
88 10 8] 38 8 988 1,106
Augmented bene- 10 131 45 58-(%) 1,350 [0}
it not more
than average
weckly wage$
Mlch_._..__ $1-878 ____ Bchedule $1-§27% _ 10 4| 33 27 | Not___ 858 1, 560
Nev_ ... L1, A, $20, but augment- 8 0417 37.50 920 | Yest, 975 1,495
ed benefit not
more than 8
percent of high-
quarter wages.
1110 10 1| 42 11| Yesi_; 1,092 1,378
$12____ 10 12| 36 12 | Yes... 036 | 11,248

LAssuming maximum weeks for total unemployment; weeks of partial unemployment eould Increase
this amount because full allowance is paid for each week of partial unemployment,

* Same maximurm weekly benefit amount with or without dependents' allowances. Claimants at lower
weekly benefit amounts may have benefits inereased by dependents’ allowances.

% Limited to claimants with high-guarter wages In excess of $511.25 and 14 dependents (Tilinois) and to
clalmants with high-quarter wages In excess of $617.50 and 1-5 dependents (Tows), See text for detalls.

1 Dependents’ allowances considered as part of weckly benefit amount, See table 20 for weekly beneflts
for g[artial unemployment.

5 Not more than 26 payments for dependents may be made in any one benefli year. .

tAverage weekly wage figured as lée of 2 highest quarters’ wagos or 13 of high-quarter wages if clalmant
has wages in only 2 quarters. At minimum weekly benefit amount, average weckly wage i3 $13 (30 of
$350). At maximum weekly beneflt amount, it is $103 (3z of $1ﬁ130) OT MoTe.

7 Maximum allowance shown is for 8 claimant who barely qualifies for the maximum weekly benefit and
has 10 dependents. Maximurm allowanee and maxnimum potential benefits for elalmants with more de-
{)endems and & higher average weekly wage Is indeterminate, since augmented benefit is limited only by

be claimant’s average weekly wage and number of dependents. .

¥ Except $2-$9 for first dependent child. Benefits *)ald to clalmants with dependents are determined by
schedule according to the average weekly wage and lamily class. See text for detaiis.

*Amounts shown for minimum weekly benefit vary with claimant’s high-quarter wages., Claimant who
barely qualifles for maximum weekly beneflt would recelve $18,

10¢5 for a dependent spouse, or a dependent child if there is no spouse, plus $3 for each of 2 other de-
pendent children, $6 limit if there is & working spouss,
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ances in addition to their basic benefits in all the States which provide
these allowances. In all States except 'Illinois, Iowa, Maryland,
Michigan, and Nevada, the existence of a week of partial unemploy-
ment is measured by the basic rather than the augmented weekly
benefit, and in all States except Illinois, Towa, and Michigan, the full
allowance is paid for a week of partial unemployment. In Illinois
and Iowa the benefit for a week of partial unemployment, including
dependents’ allowances, is determined by the amount of the partially
unemployed individual’searnings. In Michigan the benefit for a week
of partial unemployment, which is always one-half of the weekly
benefit, includes only one-half of the dependents’ allowances. In
other States the allowance for dependents may be greater than the
basic benefit for partial unemployment, For example, a Connecticut
claimant with a $32 weekly benefit and four compensable dependents
would receive a $7 basic benefit and a $16 dependents’ allowance in
a week in which he earned $28.50. He would, however, be ineligible
for any benefits in a week in which he earned $35 or more.,

Relation of dependents’ allowances and duration—In all these
States, except the District of Columbia, Illinois, and Towa, the depend-
ents’ allowances increase the maximum amounts payable in a benefit
year for all claimants because dependents’ allowances are added to the
basic weekly benefit so long as it is payable. In the District of Colum-
bia the maximum potential benefits for the claimant at the maximum
weekly benefit amount are the same for claimants with or without
dependents because the maximum weekly benefit is the same with or
without dependents. However, claimants receiving less than the
maximum weekly benefit amount and dependents’ allowances in the
District of Columbia may draw dependents’ allowances so long as basic
benefits are payable. In Illinois and Iowa maximum potential bene-
fits, as well as weekly amounts, may be increased for some claimants
with dependents but the additional amounts payable are included in
the duration formula.

The provisions concerning dependents’ allowances and partial bene-
fits also affect maximum potential benefits in a benefit year. In
Illinois, Iowa, and Michigan, where dependents’ allowances are con-
sidered as part of the weekly benefit amount, maximum potential
benefits in a benefit year are the same for elahmants partially unem-
ployed and those totally unemployed. In Maryland, Nevada, and
Ohto, the number of payments for dependents is limited to 26. In
the other States where full allowances for dependents are paid for all
weeks of partial benefits, the maximum potential benefits and allow-
ances in a benefit year may be greater than the maximum augmented
benefits for the maximum number of weeks of total unemployment
provided in the law.
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Duration of Benefits

Ten State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount (12 to 30 weeks) to all claimants
who meet the qualifying wage requirement. Four of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vermont have average-weekly-wage formulas. New York re-
quires employment in at least 20 weeks and a minimum of $300 in
such 20 weeks for claimants with the minimum weekly benefit amount
($10) and $1,980 for claimants at the maximum ($50). Vermont
requires employment in at least 20 weeks and a minimum of $400 for
claimants with the minimum weekly benefit amount ($10) and $1,600
for claimants at the maximum ($42). The other four States have a
high-quarter formula for determining the weekly benefit amount;
they all directly or indirectly require employment in more than one
guarter for all—or most—claimants to qualify.

Formulas for variable duration—The other 42 State laws provide
a maXimum potential duration of benefits in a benefit year equal to a
multiple of the weekly benefit amout (20 to 39 weeks of benefits for
total unemployment), but have another limitation on annual benefits.
In 28 of these States a claimant’s benefits are limited to a fraction or
percent of base-period wages, if it produces a lesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Fraction or percent Ktates
% - - _— - e ———— 1
¥ - _ - —— 2
% mmmeen . - — - - 1
37 percent __. - - e 1
36 percent ___ — - - - - 1
b T — - - e 17
Ho - _— - - - - 1
27 percent ___ _ e e ——— 1
- _— - - SIS 3

In five other States the fraction applied in a schedule is a weighted
one. In Montana and North Dakota there are three levels of duration
(table 23, footnote 11). In Utah, a schedule of earnings in terms of
specified ratios of base-period wages to high-quarter wages yields
specified weeks of benefits—progressing, in 2-week intervals, from a
minimum duration of 10 weeks of benefits (for a ratio of less than 1.6
times high-quarter wages) to 22 weeks (for a ratio of 2.6 but less than
2.8) and, thereafter, to 25 and 30 weeks of benefits and, finally, to a
maximum of 36 weeks of benefits for base-period wages equal to at
least, 8.3 times high-quarter wages.
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Table 23.—Duration of benefits in a benefit year

Minjmur poten-

Mazimum potential benefits 3

tial benefits 7 3
Properticn of base-
State perlod wage credits Wage credits
or of weeks of em- required
ployment 1 Amount | Weeks Amountg + Weeks
High Base
quarter | period
Uniform potential duration for all eligible claimants
1 5130, 00 126 181,430, 00 426 |$1,350.01 | §1, 850,00
234.00 26 884 00 26 (4 2, 900. 00
260, 00 26 988, 00-1, 106, 00 26 888.01 | 1,368.00
6312.00 26 11, 040. 00 26 (5 83, 000. 00
260. 00 26 1,300. 00 26 4] 71,080, 00
1312.00 V26 3910, 00 298 (5) 3, 600. 00
300. 00 30 1, 200. 00 30 988.00 | 1,825.00
184,00 112 ¥ 162,00 12 380.01 480, 00
12680.00 128 #1,002.00 226 {n 71,660.00
312.00 26 910, 00 26 (5) 3,650, 00
Maximum potential duration varying with wage credits or weeks of employment
................. $111, 00 124 $832.00 26 ;7 $818.01 | $2,494.50
30-29 percent 1.____ 150, 00 15 | 41,170, 00-1, 820,00 26 {5) 4,000, 00
| = VU 100. 00 10 910,00 26 850.01 | 2,727.01
| T 150. 00 10 8140, 00 26 010,00 | 2,625.01
L 300, GO 112 31,430, 00 $26 | 1,410.00 | 2,858.01
|2 140.00 10 1,248.00 26| 1,018,44 [ 3,744,00
M. S 4120.00 | 2910-12 | ¥1,170.00-1,742,00 326 | 1,157.00 | 3,480.00
37 percent._._._._. 78.00 114 1,300, 00 26| 1,237.63 | 3,512,17
................. 138.00 17+ +1,734.00 34 | 1,150.01-| 3,466,01
3¢ weeks of em- 100.00 10 858 00 26 (&) 73,328, 52
ployment.
§10, 00 26 | 08p2.50 | 3,570.00
31,170, 00 126 | 1,144,010 | 4,005.00
988, 00-1, 534, 00 126 | *878.28 | ¥2,075.00
936. 00 26 | 19936.00 | 3,744.00
T80, 00-1, 144. 00 26 | 9500.01 (?2,340.00
1,196 00 26 | 1,125.01 3, 585.0L
1,040.00 26 087, 51 3,118, 51
980, 00 28 680. 01 2,447.51
1,350, 00-(") 30 | 1,330.00 | 3,747.23
B58, 001, 560 00 26 (U] 73,159,39
ployment.
42-33 percent ! 216, 00 18 988. 00 26 {5) 3, 000, 00
- 96 00 12 780. 00 26 764.01 | 2,337.01
78.00 |110-4-26 1, 040. 00 28 975.01 3,120, 00
195. 00 13 884,00 26 855.00 (111,282, 50
132. 00 11 938 00 26 R50. 01 2,935 50
80.00 10 975. 001, 485, 00 24 925.01 2,622.01
128.00 12+ 1, 300. 00 26 N 73,430.35
180. 00 18 1, 080. 00 a0 88401 1,706. 67
270.00 18 1,118, 00 26 | 1,002.01 3,010, 00
20 x wba plus wba 200,00 20 1,082. 00-1,378. 00 26 O] 72,624.32
for each 2 credit
weeks in excess
of 20.
100.00 10 1,248, 00 39 | 10935 26 | 3,741.01
233.00 114~ 1,144, 26 ) 3,480, 00
120.00 12 938. 00-1, 248, 00 26 Q)] 12,940, 42
ployment,
S 100. 00 10 814,00 22 936.01L | 2,430.00
32-26 percent_..___ 192.00 16 818, 00 24 200.00 | 3,200.00
_________________ 144. 00 12 9386, 00 28 910, 01 2,805.M
27 percent,..____. 102.00 W 162, 00 26 900,01 | 3,550.26
(O TR 100.00 | *10-22 1, 856, 00 36 [ 1,170.00 | 3,861.00
S, 120.00 10 816, 00 24 825 01 3,196.01
| T, 267.00 154 1, 260. 00 30 ] 3,025, 00
%0 of first 20 weeks 137.50 124 1,802, 00 3 U] 74,680.45
of employment;
540 ifsaddltioxigl
up to 45.
Wyo. aeeees %K‘j’?_._.ﬂ ....... 144,00 | 312-15 1,170, 00 26 | 1,100.01 3, 750.01
(Footnotes on page 75}
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In six States with an average-weekly-wage formula, maximum
potential benefits depend on a fraction of weeks worked (table 23).
In Michigan and Wisconsin, duration—like the weekly benefit
amount—is figured separately for each employer in inverse chrono-
logical order.

In all States except Montana, which makes no payments for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. If a claimant has
some or all weeks of partial benefits, the number of weeks of benefits
may be greater than the number shown in table 23. In three States
with dependents’ allowances, the maximum potential benefits in a bene-
fit year may be greater than the amount shown in table 23 (see table
22, footnote 1).

Minimum weeks of benefits—~In Delaware, Illinois, and Kentucky
with variable duration and a high-quarter benefit formula, a mini-
mum number of weeks duration (10 or 15) is specified in the law, In
other States the minimum potential annual benefits result from the
minimum qualifying wages and the duration fraction or from a
schedule. For any claimant this minimum amount may be translated
into weeks of total unemployment by dividing the potential annual
benefit by the weekly benefit. If the weekly benefit amount for a

(Footnotes for table 23),

! In States with weighted tables the percent of beneflts is figured at the hottom of the lowest and of the
highest wage brackets; in States noted, the percentages at other brackets are higher and/or lower than the
{)ﬁegtage shown. In Uiah duration is based on a ratio of an..nual wages to high-quarter wages (less than

t Potential benefits for claimants with minimum qualifying wages. Minimum weeks apply to claimants
with minimum weekly benefit and minimum qualifying wages, In Btates noted, the minimum duration
varles according to distribution of wages within the base peried: the longer duration applies with the mini-
mum weekly benofli amount and the shorter duratlon applies with the maximum possible concentratlon of
wages in the high quarter (which results in a weekly benoflt amount higher than the minimnm).

3 When nnemployment in the State reaches & specified lavel, potential benefits are extended: by 50 per-
cent, in California, Connecticut, Idaho, Illinois, Vermont, and Hawaii {under sagarar.a legistation and
fAnancing), by 8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks in certain
industries, occupations, or establishmments when a speeial unemployment situstion exists.

¢ When 2 amounts are given, higher Includes dependents’ allowanees Trependents’ allowances and
weekly amounis above $20 are pald only to Intrastate ¢laimants in Alaska. In the Distriet of Columbia,
same maximum with or whhout dependents. Maxlmum augmented benefits not shown for Massachusetts,
since augmented weekly benefit is limited to claimant’s average weekly wage.

! Annual-wage formula; no required amount of wa%es in high quarter,

¢ Effective Apr. 1, 19564, minimum potential benefits increased to $338; maximuin potential benefits to
$1,170; and $3,600 in base-period wages is required for the maximum,

7 Figures given are based on highest average weekly wage for claimants without dependents: $64.01 in
Florida, $81.01 in Michigan (for clalmants with dependents $80 01 to $118.0), depending on nurmber of de-
pendents), $08.01 in New Jersey, $89.00in New York, $82.01 in Ohlo, $70.01in khode Island, $83 in Vermont,
and $104.01 1n Wiseonsin. No re%ﬂred namber of weeks of employment or amount of wages in high quarter.
Base-period figure Is 52 weeks in Florida, 39 weeks 1n Michigan, 35 weeks in New Jersey, 20 weeks in New
York and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 45 weeks ln Wisconsin for maximum
duration. In Michigan, wage credits required for maximum benefits for clalmants with dependents range
from $3,120.39 to $4,602,39 in base period.

3 Only specified amount of wages per quarter may be used for computing duration of benefits; 26 'times the
maximum weekly beneflt amount in. Colorado; $950 in Indiana; }4 of wages or 7.2 times claimani's weekly
benefit amount, whichever is losser, in Iowa; 26 times claimant’s weekly benefit amount in Missourd,

% In Illinois, elaimants with maximum uumber of dependents need high-quarter wages of $1,508.26 and base-
perlod wages of $2,975 to guality for maximum potential annual benefils; in Iowa, such claimants need
high-quarter wages of §1,072.51 and base-period wages of $3,554.11.

19 Amount shown I3 4 of base-perlod wages. To abtain maximum potential annual benefits, claimant
must have more than 4 times high-quarter wages necessary for maximum weekly benefits.

113 levels of duration are provided: In Montana, 13 weeks of benefits for claimant with minimum gualify-
Ing wages, 20 weeks of benefits 1f, in addition, he earned at least $100 in each of 2 quarterg outside his bigh
quarter; and 26 weeks of benefits, 1f he had at Jeast $100 in each of 3 quarters outside high quarter. In North
Dakota, 18 weeks of benefits if base-period wages equal 40-54 times weekly benefit smount; 22 weeks of
benakfllts g;:aﬁges equal 55-09 times weekly benefit; and 26 weeks of beneflis il wages equal at least 70 times
weekly efit.
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claimant who barely qualifies for benefits is higher than the statutory
minimum weekly benefit (because the qualifying wages are concen-
trated largely 'or wholly in the high quarter), the weeks of duration
are correspondingly reduced.

Table 24.-—Number of States by maximum basic weekly benefits and maximum weeks of
benefits for totel unemployment

Maximum basic weekly benefit
Maximuem weeks [ Total
of benefits States

$16,$30($32) 833|334/ $35 338/ $37 837 50|$38 54013142 $43|$44|545/$461$48|$50/351($563[$55

Total Btates. 52

oo
L e e
vy
v ')

M aximum weeks of benefits—Maximum weeks of benefits vary from
12 to 39 weeks, most frequently 26 weeks, in 39 States. In four States
the maximum is less than 26 weeks and in nine States more than 26
weeks, Table 24, giving the number of States by maximum weeks of
benefits and maximum weekly amounts, shows the general tendency
of the State formulas to be likeral in both respects if liberal in one.

In Massachusetts and Michigan, duration may be extended for those
claimants who are taking training to increase their employment oppor-
tunities, In Massachusetts, any claimant certified as attending an
industrial retraining course in a vocational school of the State or its
political subdivisions is entitled to as much additional as an amount
equal to 18 times his weekly benefit, provided he is otherwise capable
of and available for work. In Michigan, the claimant attending, at
the commission’s direction, a vocational retraining program provided
or designated by the Commission is entitled to additional benefits of
as much ag 18 times his weekly benefit amount.

Other limits on duration—In most States with variable duration,
claimants at all benefit levels are subject to the same minimum and
maximum weeks of duration. TIn three States, however, the maximum
weeks of benefits are not attainable by all claimants at all benefit levels.
In Alaska, Minnesota, and Washington, with annual-wage formulas
and variable duration, both weekly benefit and weeks of benefits in-
crease with increments of annual wages; only claimants at or near the
maximum weekly benefit amount are eligible for maximum weeks of
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benefits. The maximum weeks of benefits for claimants with the mini-
mum weekly benefit amount range from 15 to 18 weeks in these States.

Four other States include a limitation on wage credits in comput-
ing duration. In Colorado only wages up to 26 times the current max-
imum weekly benefit amount per quarter count; in Indiana, wages
up to $950. In Iowa quarterly wage credits are limited to one-third
wages or 7.2 times the weekly benefit amount whichever is less; in
Missouri, 26 times the weekly benefit amount. This type of provision
tends to reduce weeks of benefits for claimants at the higher benefit
levels, :

Mazimum potential benefits in a benefit year—In the 52 States,
maximum potential basic benefits in a benefit year vary from $192 in
Puerto Rico to $1,802 in Wisconsin. In the 11 States with depend-
ents’ allowances, maximum potential benefits for the claimant with
maximum dependents’ allowances vary from $1,144 to $1,820. The
distribution of both amounts is shown below.

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in table 23. Minimum quali-
fying wages for maximum potential benefits vary from $480 in Puerto
Rieo to over $4,000 in Idaho and Wisconsin. The variations are re-
lated more to the type of formula than to the amount of benefits. In
41 States, maximum potential benefits require base-period wages of
$2,000 or more—in 29 of these, over $3,000.

Number of States with
apecific amounts

With

Without mazimum
dependente' dependents’

Amount of mazimum potential benefits allowances otwance
Less than $700_ e
$700, less than $800_ ___ __ o mmam—e—o
$800, less than $900____ __ o eecemceoo
$900, less than $1,000_ ___ ..
$1,000, less than $1,100_ . __________ . . ela_.
$1,100, less than $1,200_ . o
41,200, less than $1,300_ . oo
$1,300, less than $1,400. . ___ ___ ...
81,400, less than $1,500. . oo 0o oo oiaceceeieomm
$1,500, less than $1,600__________ ..o
$1,600, less than $1,820.. ... ._ e

i
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Fatended duration—In seven States, weeks of potential duration
are extended for claimants who exhaust their regular benefits during
pericds of high unemployment. In Puerto Rico, the payment of
extended benefits depends on the level of unemployment in certain
industries, occupations or establishments. In the other six States
they are paid when unemployment within the State reaches specified
levels. . These provisions are summarized below :

Conditions making extension operative and inoperative

State Benefits start Benefils end

California______ When insured unemployment | When insured unemployment
rate for most reeent 3 rate for most recent 3
months is 6 percent or more. months falls below 6 percent.

Connecticut...__| When insured unemployment | When insured unemployment
rate is 6 percent or more in rate is less than 6 percent in
each of 8 of the mogt recent each of 8 of the most recent
10 weeks. 10 weeks.

Idaho ._____.__ When insured unemployment | When one of the conditions for
rate for the week ending starting benefits is not ful-

nearest the 15th of the prior filled.
month exceeds 6 percent
and exhaustion ratio to end
of prior month, since the
start of the current benefit
year is more than 10 percent
above the average of the
same period for the preced-

ing 7 years.

Illinois________. 14- days after insured unem- | 14 days after insured unem-
ployment rate is at or above ployment rate is below 4.375
4.375 percent for 2 consecu- percent for 2 consecutive
tive months. months.

North Carolina.| When insured unemployment | Automatically at end of 3d
rate averages 9 percent or month following the month
more for any 3 weeks in a in which “trigger’’ for start-
consecutive 4-calendar-week ing program was satisfied.
period.

Vermont..___.__ When insured unemployment | When insured unemployment
rate exceeds 7 percent for 4 rate is 7 percent or less for
eonsecutive weekas. each of 4 consecutive weeks.

In four States with variable duration and a maximum of 26 weeks
(California, Connecticut, Idaho, and Illinois), potential benefits are
extended by 50 percent up to a maximum of 13 weeks. North Carolina
with uniform duration of 26 weeks extends potential duration by 8
weeks for all claimants, and Vermont also with uniform duration of
26 weeks extends potential duration by 13 weeks for all claimants.
Puerto Rico, with uniform duration of 12 weeks, extends potential
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duration by 40 weeks for all claimants within the categories affected.
In California these benefits may be paid to claimants during periods of
retraining.

Hawaii has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes damage to either
the State as a whole or any of its counties and creates an unemploy-
ment problem involving a substantial number of persons and families;
or when unemployment in any county or counties in the State is 6 per-
cent or more of the civilian labor force.

Seasonal Employment and Benefits

In most States no distinction is made, in determining an individual’s
benefit rights, between wages received from a covered employer whose
operations are seasonal in character and those received in employment
not regarded as seasonal. In these States, entitlement to benefits is
determined under the same benefit provisions, whether the claimant’s
base-period employment had been in seasonal or nonseasonal work.
In many States the wage levels and the length of the operating period
of seasonal pursuits are such that individuals whose only or primary
employment has been in seasonal work are automatically excluded
from benefits because they do not meet the wage or employment re-
quirements (table 17). Also, in applying the availability-for-work
test (see p. 90), all States give special attention to claimants who
earned all or a large part of their base-period wages in seasonal
employment—especially those filing for benefits during the off-season
of the industry in which the wages were earned.

In 20 States there are special provisions, varying in their effect on
the benefit rights of the workers concerned, governing the payment of
benefits based on earnings in seasonal employment. Florida provides
a uniform calendar-year base period and a uniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillsborough County ; upon request, workers whose base-period earn-
ings in other employment exceeded their earnings in the cigar industry
may request determination of their benefit rights under the base-
period and benefit-year provisions in effect for all other workers
(table 16). In the other 19 States,* there are restrictions on the pay-
ment of benefits to workers who earned some or a substantial part of
their base-period wages in employment defined as “seasonal.” In these
special provisions the term “seasonal’ is defined in specific terms—
either in the statute or in. rules or regulations implementing the
statute—and is applied to (2) the industry, employer, or occupation

£ Excluding Georgla, where the seasonal provision is not operative,
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involved; (0) the wages earned during the operating period of the
employer or industry; and (¢) the worker himself. In most States
the designation of seasonal industries, occupations, or employers and
the beginning and ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employment
security agency or upon application by the employers or workers,
involving hearings and presentation of supporting data.

The processing of perishable food products and agricultural or
horticultural products is designated as seasonal in seven States.®
In West Virginia, the law cites food processing as an example of a
seasonal industry. In Delaware, processing of seafood and chicken
and allied produects is also included. In 8 of these States, there is the
additional specification that, because of seasonal conditions making
it impracticable to do otherwise, operations are customarily carried
on within a regularly recurring period of less than a specified number
of weeks: 16 in Louisiana and 26 in Hawaii (where special pro-
visions are applicable to the pineapple industry)} and in Minnesota.

In eight other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “because of climatic conditions
or the seasonal nature of the employment it is customary to operate
only during a regularly recurring period or periods of less than
[a specified number of weeks]”: 25 weeks in Colorado and Wyoming;
40 weeks in Maine, Virginia, and Ohio; ¢ 36 weeks in North Carolina;
7 months in South Dakota; and 1 year in Vermont.

In Arizona and South Carolina the overall maximum period of sea-
sonal operations is set by law at 44 weeks and 40 weeks, respectively,
and the regulations of the employment security agency require, in
addition, a 3314-percent decline in the level of employment in the in-
dustry over a specified number of weeks to qualify for a designation
as “seasonal.”” In Hawaii, similar provisions (45 percent decline)
are included in the law for the determination of seasonal pursuits
other than the pineapple industry. In Arkansas, an industry may
be designated as seasonal if, because of its seasonal nature, it is cus-
tomary to lay off 40 percent or more of the workers for as many as
16 weeks during a regularly recurring period of each year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

s Delaware, Hawall, Indlana, Iowa, Louisiana, Minnesota, and Wisconsin,
o For Great Lakes seamen, 40 weeks commencing with the fourth Sunday of March ; for
other industries, 36 weeks In any consecntive 52 weeks.
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1. The most frequent restriction, in effect in 10 States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fall within the operating period of the employer or industry
where they were earned; wage credits earned in nonseasonal work,
or in employment with a seasonal employer ouiside the operating pe-
riod, are available for payment of benefits at any time in the benefit
year, The States with this type of provision are listed below, to-
gether with the definitions of “seasonal worker” to whom the restric-
tions apply:

Arkansas __._.--.- Off-season wages of (@) less than 30 times the weekly bene-
fit amount, if worker’s seasonal wages were earned in an
industry with an operating period of 6-26 weeks; or (b)
less than 24 times the weekly benefit amount, if seasonal
wages were earned in an industry with operating period
of 27-36 weeks.

Colorado ...______ Some seasonal wages in operating period of seasonal
industry. .
Hawaii ... More than 25 percent of base-period wages earned in sea-
; sonal work.
Indiana —__.______ Less than 14 weeks of employment for seasonal employer

(excluding building construction or equipment repair for
seasonal employers).

Louisiana ______._. Some seasonal wages in operating period of seasonal
employer.

Maine _________. . Some seasonal wages in operating period of seasonal
employer.

North Carclina -._ 25 percent or more of base-period wages earned in operat-
ing period of seasonal employer.

South Dakota __.__ Some wages earned in operating period of seasonal
employer.®

Vermont __________ Some wages earned in operating period of seasonal
employer.

Wryonming o ___ Some wages earped in operating period of seasonal
employer.

1 No benefits are paid to seasonal workers In the pineapple industry based on less than
20 weeks of such seasonal employment; benefits may be paid to such workers during
operating perlod if they had in base period 20-29 weeks of such seasonal employment and
wages In other employment equal in amounts specified in a schedule {(ranging from $400
for 20 weeks of seasonal employment to $40 for 29 weeka of such employment).

2If the initinl claim is Aled within the operating period, entitlement is computed on
the basia of both seasonal and nonseasonal wages ; if filed outside such perlod, computation
is based on only nonseasonal wages.

2. Under another type of restriction, in effect in five States, benefit
.rights are based on total base-period wages but benefits are payable
only for weeks of unemployment during that part of the benefit year
that falls within the operating season of the employer or industry in
which the worker earned the seasonal wage credits. These States and

the definitions of “seasonal worker” to whom the restrictions apply
are:



Arizona_ .. oo - __. Individual who is ordinarily engaged in seasonal industry
and, during the off-season, is not ordinarily engaged in
other work. (By regulation, an individual in seasonal
employment who has had less than $300 in nonseascnal
insured wages.)

Delaware. . __——--. More than 75 percent of base-period wages earned in operat-
ing period of seasonal employer.!

L1} [ S Individual employed as a Great Lakes seaman in more than
50 percent of his base-period weeks of employment.”

South Caroling--_.. Individual ordinarily engaged in seasonal industry. (By

rule of the commission, an individual who earned in each
of 2 periods (first and second 4 of the last 9 completed
calendar quarters preceding the benefit year) more than
50 percent of total wages in operating period of seasonal
industry and less than 33% percent in off-season employ-
ment outside the seasonal industry ; or an individual who
earned all his wages in each of the 2 periods in the oper-
ating period of a seasonal industry.

Virginia______._.__ 70 percent or more of base-period wages earned with 1
seasonal employer during the operating period.

18uch geasonal workers need base-period wages of only $200 to quaiify for benefits.
See table 17,

3 An gdjustment of the number of weeks of employment and earnlngg required to qualify
for benefits and the number of weeksa for which benefits may be pald is provided by regu-
lation bothk for such Great Lakes seamen and claimants with seasonal employment in other
occupations.

3. A third type of restriction is provided in three States, applicable
to claimants who earned a large proportion of their base-period wages
in the operating period of a seasonal industry and, in Hawaii, to cer-
tain seasonal workers in the pineapple industry. Under these provi-
sions no benefits may be paid to the seasonal workers.

Hawaii_______--__ See footnote 1, p. 81.

Towa__ o ____ ~———- Individual who was employed solely within the canning
season or who had wages of less than $200 in other
employment.

West Virginia_.__-_ Individual with less than 100 days of employment in sea-
sopal industry and less than §$100 in other covered
employment.

Wisconsin_____.—— Individual! with less than 18 weeks of employment with

seasonal employer and solely within the operating season,
and wages of less than $200 in other covered employment
earned in the 52 weeks preceding his seasonal employment.
Minnesota has a different type of restriction: seasonal wage credits
are reduced in the proportion that the customary length of the operat-
ing period in which they were earned bears to the calendar year.
There is no limitation on the period during which benefits based on
such reduced wage credits may be paid.
Interstate Benefit Arrangements
To encourage a claimant to move from a State where no suitable
work is available to one where there is a demand for the type of service
he is able to render, States have entered into various agreements to
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protect the benefit rights of claimants who have made such moves.
Three interstate agreements specifically provide for the payment of
benefits to claimants. These are the Interstate Benefit Payment Plan,
the Basic Plan for Wage Combining, and the Extended Plan for
Wage Combining.

Interstate Benefit Payment Plan.—This plan permits an individual
to collect unemployment insurance benefits from the State in which
he has qualifying wages although he is not physically present in that
State. The State in which the individual is located takes his claims,
acting as agent for the State that is liable for the benefits claimed.
Determinations on eligibility, disqualifications, and the amount and
duration of benefits are made by the liable States. All States have
subscribed to this plan.

Basic Plan for Wage Combining.—This plan covers the claimant
who has earned wages in two or more States but is not eligible for
benefits in any one State, separately considered, because of insufficient
wage credits. It permits him to become eligible by combining the
wages he earned in all States under the law of the State in which he
files his claim, even though he may not have earned any wages in that
State. Wages earned by the claimant in the other States are available
for wage-combining purposes only to the extent that they were earned
during a period included in the base period of the State in which the
claim is filed. ‘The latter State makes the payment and is reimbursed
on a pro rata basis by the wage-transferring States. All States with
the exception of Alaska, Mississippi, and Puerto Rico have subscribed
to this plan.

Fxtended Plan for Wage Combining.—All States with the exception
of Alaska, Mississippi, Nebraska, New Jersey, North Carolina, and
Virginia have subscribed to this plan. Tt relates to unemployed
workers who have sufficient base-period wages to qualify for less than
maximum benefits in one or more States, and insufficient base-period
wages to qualify for benefits in one or more other States. They may,
under this plan, combine wage credits earned in more than one State,
under the law of the paying State, in order to increase the amount or
duration of their benefits. Unlike the Basic Plan for Combining
Wages, a claimant for benefits under the Extended Plan is assigned to
a State which the claimant chooses and in which he has at least mini-
mum qualifying wages. The Extended Plan also differs in that the
State in which the claimant files for extended wage-combining benefits
need not necessarily be the paying State. Under both wage-combin-
ing plans, once wages are transferred, the applicable law governing the
claim 1is that of the paying State. The method of reimbursement
differs from the basic plan in that the transferring States are charged
only for the difference between the benefit amount for which the paying
State is otherwise responsible and the increased monetary entitlement
by reason of combining.
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Table 25.—Svmmary of benefit provisions

Quulifylng wages or employ-

Weekly benefit amount for total itnemployment

Total benefits payable in benefit year

ment in base period (num- Proportion of Minimum Maximyum
State ber times weekly benefit | Computation (fraction of es in base
amount wunless otherwise high-quarter wages wunless | Minimum 2 | Maximum 2 er od (unless
indieated) ! otherwise indicated) t otherwise Amount | Weeks + Amount * Weeks ¢
indicated) *
(1) (2 (3) 4 (8} (6} m (8) 9
Ala____.__ 114 times high-quarter wages; | $ee-- ... oo oomo oo $9.00 $32.00 | Mournerimmcrrrnncan $111.00 124 $832. 00 26
and $221 in 1 quarter,
Alaska.._.| 1} times high-quarter wages [ 1.8-1.1 percent of annual | 10. 00-15. 00 |245.00-70. 00 | 3029 percent 3__._.. 150, 00 15 11,170-1, 820,00 26
but not tess than $500. wages, plus %5 for each de-
pe%d;m up to lesser of wha
or $25,
Arfz____._ 30; and wages In 2 quarters..__| Y5 aaees 10.00 00 | Yo 100, 00 10 610, 00 26
Atk .. ... 30; and wages in 2 quarters....| }s up to 50 percent of State 15,00 .00 | Moo eiaaees 150, 00 10 910. 00 26
sverage weekly wage.
Callf____._ $600; if more than 75 percent | bga-Me_ . ___________ . | S, 5300. 00 512 31,430,060 526
gaid in 1 guarter, lesser of
of approximately 11§
times high-quarter wages.
CoOlo o ) B0 e 80 percent of claimant’s usual 14. 00 48.00 | Mo 140, 00 10 1,248, 00 26
full-time weekly wage up to
50 percent of State average
weekly wage,
Conn.._... $300; and wages In 2 quarters__| s, plus M}fﬂl’ each depend- | 10, 00-14.00 | 45.00-67.00 | S _________.__..__ £120,00 |4# 10-12 51,170-1,742. 00 26
ent up to 34 wha.
Del____. _ . RSN [N T S 7.00 50.00 | 37 percent.. ._.__.. 78,00 114 1, 300. 00 26
D.C_...___| 1} times high-quarter wages Ha. up to 50 percent of State 8. 00-5, 00 I5L00 | Moo 138. 00 17+ 1,734, 00 34
but not less than $276; and average weekly wage, plus
$130 in 1 quarter, fl for each dependent, up
o $3.
Fla.oooo - 20 weeks of employment at | 34 of clalmant’'s average 10. 00 33.00 | & wecks of em- 100, 00 10 858,00 28
average of $20 or mere. weekly wage. ployment.
Ga.._. 36; and $175 in 1 quarter and | Y5 ... 8,00 36,00 | Mool 72.00 9 910. 00 25
wages in 2 quarters.
Hawall_ __| 30 oo | o T T 8,00 55,00 | Unilorm.____.__._. 4130, 00 826 ® 1, 430. 00 526
Idaho_..._ 334 384 but not less than | Ha-Ye up to greater of 5214 17.00 45.00 | 30-29 percent *___.| 2170.00 10 §1,170. 00 326
$572; and $385 In 1 quarter percent. of State saverage
and wages In 2 quarters. weekly wage or $40.



e
[T

$750; and $175 outside high
quarter.

$250; and $150 in last 2 quarters.
$300; and $200 in 1 quarter and
$100 in ancther.

134 times high-quarter wages
with 8 times whka in last 2
quarters and $250 in 1
quarter,

1}4 times high-quarter wages;
and $192.01 in 1 quarter and
%ages in 2 quarters.

14 weeks of employment at
$15.01 or more.

$620
36; and $130.01 in 1 quarter and
wages in 2 quarters.

17 weeks of employment at $15
or more.
114 times high-quarter wages;
and $285 in 1 quarter.
$600; with at least $200 in each
of 2 quarters.

$600; with $100 in each of 2

quarters.
17 weeks of employment at $15
OF 0T,

Bee footnotes at end of table,

Y40-b44, plus $1-521 allowance
for claimants with 14 de-
pendents snd high-quarter
wages of more than $911.26.

}fo. plus $1-$14 allowances for
clalmanis with 1-5 depend-
ents snd high-quarter wages
of more than $617.50.

15 up to 50 percent of State
avernge weekly wage.

Y50
21 12 percent of annual

H;, plus $2 for each dependent
up to $8.

3s-340, plus $6 for each de-
pendent up to claimant's
average weekly wage.

6340 percent of average
weekly wage; plus allow-
ance of $1-$27 depending on
claimant’'s average weekly
wage and number of de-
pendents.

2.2-1.3 percent of annual wages.

1és up to lesser of 53 percent of
State average weekly wags
or $30

145, plua 35 for each dependent
up to lesser of $20 or 6 per-
cent of high-quarter wages.

1.7-1.2 Percent of snnual
WARES.

59—51 percent of claimant’a
average weekly wage.

10. 00

10, 00
12.00

10,00

9.00

10, 00-12, 00
10, 60-16. 00

10. 00-12. 60

38. 00-59. 00

35. 00

.00

38, 00-46. 00
45, 00-(9)

33, 00-60. 00

87, 50-57. 50

145,00
50. 00

3% weeks of em-
ployment.

Uniform. ..cvaee--

5 weeks of em-
ployment.

5 260. 00

100, 00
180. 00

120, 00
234. 00

260. 00

252, 00

95.00

78.00
195, 00
132.00

80, 00

733800
128.00

45 10-26

8+
10

10
15

12
26

26
B+ -2+
o+
18
12

410+ -26
13
1
10

26
124

§988-1, 534. 00

938, 00
780-1, 144. 00

1,196, 00
1,040. 00

980,00
884. 00

083-1, 196, 00
1,350, 00-(*)
858-1, 560. 00
948, 00

780. 00

1, 040.00

884, 00

088, 00
975-1,485.00

71,170.00
1, 300.00

8y

26
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Table 25.~—Summary of bensfit provisions—Continved

Qualitying wages or employ-

Weekly benelit amount for total unemployment

Total benetits payable in benefit year

ment in bese perlod (nuin- Proportion of Minimum Maximom
ber times weekly benefit | Computation (fraction of wages [n bags
amount unless otherwise high-quarter wages unless [ Minimum ? | Maximugm 3 period (unless
indicated) ! otherwise indicated) ¥ otherwise Amount | Weeks ! Amount * Weeks ¢
mdicated) *
1) @2 &) 4) {6) (6) (7} 8
274 ~29+, but not less than | e ceeooccecerincrenssvasenas $10,00 836,00 | 36 $180. 00 18 $1, 080, 00 30
$300; and $156 in 1 guarter,
20 weeks of employment aver- | 87-50 percent of claimant’s 10.00 50.00 | Undform______.___ 260. 00 26 1, 300. 060 26
aging at least $15.% average weekly wage,
$550; and wages in 2 quartera__| 2.0-1.0 percent of annual wages. 12,00 35.00 | Uniform_.___..____| ¢312.00 826 £910.00 526
40; and wages in 2 quarters-__.| 14 up to 50 percent of State 15.00 43.00 | (O . 270, 00 18 1,118, 00 26
average weekly wage,
20 weeks of empleyment at $20 | 14 of claimant’s average week- | 10.00-15.00 [242. 00-53.00 | 20 times wha for 200. 00 20 2], 092-1,378.00 28
or more, ly wage plos $5 for first de- first. 20 credit
pendent and $3 each for weeks plus 1
next 2 dependents. week for each 2
additiona]
credit weeks.
1% times high-quarter woges, | 6o ooo oo oo oo 10.00 33200 | YA 100, 00 10 1,248 00 39
%&got less than $300, or
$3,000.
20 weeks of employment aver- | 1.25 percent of annual wages. .- 20. 00 44,00 | Y. 233.00 114+ 1,144, 00 26
aging at least $20, but not
less than $700.
32-45; with $120in 1 quarter___| 14s, or 50 percent of full-tlme 10, 00 40,00 | Uniform. .. ..e--. 300, 00 30 1,200, 00 30
weekly wage, if greater.
214 -30 but not lesa than $350 | MM . 16.00 | Uniform.__________ 584 00 12 5192. 00 512
with $50 in 1 guarter and
wages in 2 quarters.
20 weeks of employment at $20 | 34 of clalmant’s average week- | 10.00-13.00 § 36. 0048. 00 | 35 weeks of em- 120, 00 12 936-1, 248. 00 26
or maore; or $1,200. ly wage, plus §3 for each de- ployment.
pendent up to $12.
114 times high-quarter wages, | ¥s up to 50 percent of Siate 10.00 37,00 | M4 . 100, 00 10 814.00 22
but not legs than $300, and average weckly wage.
$180 in 1 quartet.
$600 and $250 in 1 quarter; and | Y3—34a o oo ooiooiiaes 12.00 , 00 | 32-26 percent..____ 102, 00 16 816.00 24
wages in 2 quarters.
36; and $286.01 in 1 quarter .| Moo oaoeo oo mmcoomeaes 12.00 36.00 | Moo 144,00 12 936. 00 26
$376 with $250in 1 quarterand | M5 oo e ecienrcnaaenu 10,00 37.00 | 27 percent_.. ... 102, 00 10+ 162, 00 26
$125 In another.®
- - -
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Utah.__._. 19 weeks of employment at $20, | 14e up to 50 percent of Btate
but not lesa than $700, average weekly wage.
Vioo__ 20 weeks ol employment at $20 | 34 of clalmant's average week-
or more. 1y wage for highest 20 weeks
.up to 50 percent of Btate
average weekly wage.
S
2.0-1 1 percent of annual wages.
. --|] 1.6-1.0 percent of annual wages.
Wis_______] 18 weeks of employment aver- | 63-51 percent of claimant's
aging at least $16.% average weekly wage up to
. 5214 percent of State average
weekly wage.
Wyo.___.. 26 weeks of employment with | 145 up to 5 percent of State
24 hours and 518 in each average weekly wage.
week; and 14 times high-
quarter wages; with $260in 1
quarter.

46 00 | (oo 100.00 | 410-22 1,656. 00 36
42,00 | Uniform__________ $ 260, 00 826 §1,002.00 520
3400 | Moo 120. 00 10 818, 00 24
4200 | M. 267. 00 15+ 1, 260. 00 30
35,00 | Uniform 312. 00 26 910. 00 26
53.00 | Mo of first 20 137,50 124 1,802, 00 31

weeks of em-

ployment and

849 of remain-

ing weeks up to

2 45. 00 %o_: ______________ 144,00 | 4 12-15 21,170.00 26

1 When Stats uses a welghted high-quarter formula, annual-wage formula, or average
weekly-wage formula, approximate fractions or percentages are figured at midpoint of
lowest and highest normal wage brackets. When dopendents' allowances arg provided
the fraction applies to the benefit for clalmant with no dependents.

1 When 2 amounts are given, higher Incledes dependents’ allowances; at the mimmum
weekly benefit, the maximum allowance for 1 dependent. The maximum weekly
beneflt in Distriet of Columbla is the same with or without dependents. In Massa-
chusetts, maximum augmented payment is limited by claimant’s average weekly wage
as defined. Maxdmuom weekly benefit payable to interstate claimants is hmited: in
Alaskca to $20 and no dependents’ allowance; in Ohio, to the average weekly benefit
amount being paid at beginning of claimant’s benefit year in State where claim is filed;
and, in Wyoming, to 75 percent of amount computed under Wyoming law or the
maximum weekly benefit in the State where clalm is filed, whichever is lower. Dura-
tion of benefits to Interstate claumants {s computed in these 3 States as though they
recelved the full weekly benefit.

3 In states with weighted schedules, the percent of benefits is fizured at the bottom of
the lowest and of the highest wage brackets; In States noted, the percentages vary for
other brackets. In Utah, duration Is based on a ratio of anoual wages to high-quarter
wages (less than 1.6 to 3.3).

+ Weeks in cols. 7 and 9 mean weeks of total unemployment. Figure shown in col. 7
applies to claimants with minimum weekly bencfit and minimum quulifying wages.
In States noted, the minimum duration varies according to distribution of wages within
the basa perlod: the longer duration applies with the minimom weekly benefit amount

and the shorter duration applles with the maximum possible concentration of wages in
the high quarter (which results in a weekly benefit amount higher than the minimum).

3 Benefits are extended when unemployment in State reaches specified levels: in
Callfornia, Connecticut, Ilawail, Idsho, Illinois, and Vermont, by 50 percent; and in
North Carolina, by 8 weeks, In Puerto Rico, benefits are extended by 40 wecks in cer-
tain industries, occupations, or establishiments when a “‘special unemployment situa-
tion” exists.

¢ 3 levels of duration are provided: In Montana, 13 weeks of benefits for clalmant
with minimum quslifying wages; 20 weeks of benefits if, in addition, be earned at Jeast
$100 in each of 2 quarters outside his high quarter, and 28 weeks of benefits, if he had at
least $100 in each of 3 quarters outside high quarter, In North Dakota, 18 weeks of
baneflts if base-period wages equal 40-54 times weekly benefit amount; 22 weeks of
beneflts if wages equral 55-68 times weekly beneflt, and 26 weeks of benefits if wages equal
at least 70 tunes weekly benefit,

T Effective Apr. 1, 1964; see tables 19 and 23 for amounts applieable before that date,

4 Or 15 weeks in last year and 40 weeks 1 last 2 years at average wockly wage of $16 or
more {New York); or 14 weeks in last year and 55 weeks in lnst 2 yasts at avsrage of $18
or more (Wisconsin); or $3,000 in base period (Oklahoma); or $1,200 in base period
{Rhode Island), or $450 with $50 in each of 3 quarters or $1,000 in 1 quarter {Texns).
After June 1964, alternative requirement in Wisconsin 1s 14 wecks of employment in
1ast year and a total of 55 weeks (n last year plus any bass period which ended not more
than 10 weeks before the begininting of last year,



